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INFANT JESUS SCHOOL 
PRINCIPAL’S  REPORT 

I would like to commence this report with a little story that I 
feel encapsulates what we are about here at Infant Jesus 
School  

There was man, a parent, who was walking past a 
construction area. There were several workers 
engaged in various activities, and the man asked 
three of them the same question, “What are you 
doing?” 

The first worker replied flippantly, I’m hauling 
bricks from one place to another trying not to 
think about it!” 

The second said, “I’m earning a living the best 
way I can.” 

And the third answered, “I’m building a great 
school – a place that will make tomorrow better!” 

As a primary school principal, I can really empathise with 
the last worker’s appraisal, because I realise only too well 
that here, in this school, we are not just moving children 
around from one grade to another, we are building for 
their future and building for our future, as well. Here, we 
are aiming at nurturing the people who will make 
tomorrow better, and I am extremely proud to be part of 
that. 

As a school, and in particular, a Catholic primary school, 
we have been given, as parents and educators, one of the 
greatest honours and responsibilities that are bestowed 
on an individual.  We have been entrusted with the 
privilege to help nurture, educate and form the lives of 
young people in a way that is in accordance with Gospel 
Values. If we were to really look seriously at this task, it 
may be considered far too overwhelming to even 
contemplate.  

I am not sure of the origins of the following extract 
entitled “The Challenge of a Dream”, nonetheless, I feel it 
reflects what we should be striving to achieve as a school 
community, particularly as we look to the future and the 
commencement of the new year. 
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“Dreams come and go in our lives. Far more die than come to reality. What is it, in us, that 
allows us to let go of our visions, that could create new and wonderful worlds. Why do we 
easily give into barriers? Why do we let ourselves conform and be satisfied with what is? 

 
Reaching out to dream is risky. It can involve hardship that our imaginations never knew. Our 
comfortableness can so easily be disturbed. But, what beauty, as we accept the challenge of a 
dream! What a precious feeling to be supported, to have others say you can do it, we can do it 
together. 

Nothing is beyond our reach, if we reach out together, if we reach out with all the confidence 
we have, if we are willing to persevere even in difficult times and if we rejoice with every small 
step forward, if we dream beautiful dreams that will transform our lives, our world. 

Nothing is impossible if we put aside our careful ways, if we build our dreams with faith – faith 
in ourselves, faith in our students, faith in our staff members, faith in our school families, faith in 
our parishioners and community members and above all, faith in the Lord God in whom all 
things are possible.” 

I wonder if we gave ourselves a moment to step back and reflect – how would the year 2017 meet up 
to our expectations. If you recall, at this time last year we launched the new vision and direction for 
Infant Jesus School. We set a new ‘Aspiration’ to provide a world-class Catholic school where there 
are opportunities for all students, staff and parents to flourish. We believe that by working together as 
a community that is entirely focused on meeting the contemporary needs of our students, parents and 
staff we will become A LEADing Learning School. I believe we have made some really positive steps to 
achieve this vision in 2017, thanks to the efforts of many. The development of a ‘prospectus’ 
contextualizes the thinking and sets the agenda at Infant Jesus School for the way forward. Our staff are 
committed to improving outcomes for students and this reflected in our approach to teaching and 
learning. Our ‘Vision’ challenges us to think about how our learners are not only; play based, 
contemporary, motivated, innovative, connected, life-long learners; they also were leaders as learners. 

I am pleased to say that much of what we set out to achieve at 
the commencement of this year has come to reality and 
we can be all be extremely grateful. It has been an 
exceptionally busy, productive and rewarding year, with 
numerous developments taking place within the 
grounds of this school. There have been many 
successes over the year, as well as growth in the 
community. It has been tremendous to watch the 
growth in the children and see the support of parents 
through their involvement in their child’s education.  

Our Teachers and Staff have been tireless in their support 
for the children and this school over the course of the year.     
I have been most impressed with the positive attitude displayed and the way they have gone about their 
work. Their efforts are greatly appreciated by myself, and no doubt the parents and students. Much of 
what we have accomplished this year, both in and out of the classroom would not be possible if it was 
not for their endeavours. Many thanks for your efforts and for what you have contributed and achieved 
this year! 

I would also like to recognise the efforts and support of Mrs Irene Baginski, Mrs Cheryl Macpherson and 
Mrs Chris Andrews in the school office.  These ladies do so much work behind the scenes. They are 
extremely hard working and generous with their time and are most professional in all the dealings with 
members of the public, parents and students.  They are most supportive of the Infant Jesus School 
community and they make such a big difference to the operation of the school. Thank You Irene, Cheryl 
and Chris.  

Our Aspiration is to be 
‘A LEADing Learning 
School’ that provides 
opportunities for all 
students, staff and 
parents to flourish. 
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A special group of people within our staff are our Educational Assistants. These ladies have a very 
positive affect on our students learning and growth. Each of them work very conscientiously and 
diligently to provide for the needs of our children. I thank each of you for your efforts this year. 

I also acknowledge Miss Melissa Myles who took on the role as an Acting Assistant Principal in Term 
Three this year with great success. Thank You Melissa for all your efforts this year. 
 
I would particularly like to make mention and thank the Assistant Principals – Ms Clare Moffat and Mr 
Frank Colangelo for: 
 

• The many extra hours and commitment they have given to the school,  
• What they have accomplished in their roles this year  
• The support that they have been to me personally, as well, as to other staff members.  

 
Thank you, Clare & Frank, for all that you done this year.   

#EXPECTGREATTHINGS 

Parents and students will recall that our focus for this year was #ExpectGreatThings.   Through various 
events and activities held over the year we have tried to constantly bring this vision to reality 

I believe that we are called to be the best people we can be. Schools are communities where staff, 
parents and students come together for the common good, which encompasses the welfare of all and 
the educational progress of each individual student. As a school, we try and support parents in the 
education of their children. We want all students, staff and parents to be constantly aware of their many 
gifts and talents and that all of us are capable of Great Things!  We want to #ExpectGreatThings: 

• Of ourselves and each other  
• In the work that we produce and the effort that we apply 
• In the people that we are striving to become 
• In the way, we treat other people and the conversations that we have 
• Of our School 

This motto has really had an impact this year with many students, staff and parents embracing the 
thinking behind the terminology. We will continue to #ExpectGreatThings in 2018. 
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POWER OF ONE 

This year the staff of Infant Jesus School really tried to develop this thinking even further through the 
instigation of the Power of One initiative. Staff took upon themselves to look for ways in which they 
could “GIVE” to the community without counting the COST. Each staff member contributed one hour a 
week of Christian Service over a selected period of time. They worked in a voluntarily capacity, to 
integrate the principles of Catholic social teaching into practical experiences of service to others in 
society. Some of the activities staff were involved in included: 

• Church Cleaning & Busy Bees 
• Art Classes for Students 
• Cooking for the needy 
• Coding Club 
• Book Club 
• Singing Lessons 
• Conducting and coordinating Prayer groups for School & Parish 
• Sacramental Program involvement 
• Sport Programs 

 
I believe that this witness is important for our children to see and helps build our community. It would 
be tremendous if we could develop this thinking further in 2018 and have parents involved in different 
ways to work with and develop the Power of One within our community. 

 

DIGITAL TRANSFORMATION 

An exciting new initiative this year was the development of our Innovation and Technology room called 
iLab. Planning for this facility began in 2016 when the old computer room and library space was viewed 
differently. The School Board, along with the staff of the school were motivated to make this space 
‘exceptional’ and a wonderful learning environment for our students.  
 

This learning environment is rich with possibilities where 
students and teachers come together and learn new skills 
and are not fixed by a set of materials and spaces. It 
provides many opportunities for learning to be enhanced 
through collaboration and project based work.  
  
The space provides creative time and space for teachers 

and students to explore, fail and retry, bounce ideas off 
one another and build something together which may not 

always have digital technologies as the focus.  
 
Schools are being challenged to embrace digital transformation initiatives to enable and assist every 
student achieve their full potential, every teacher deliver inspiring learning and every school become a 
flourishing happy school where students love to learn.  The motivation to create this space was based 
on the wonderful teaching and learning (pedagogy) practices that are already happening within the 
classrooms at Infant Jesus School. As a staff, we strive to provide our students with an education that 
will prepare them for life.  
 
We believe our learning community fosters confident, independent and life-long learning with an 
attitude which promotes achievement of the full potential of all individuals in an environment embedded 
in our Gospel values.  
 
We utilise technology as a tool to aid our learning and develop critical thinkers who are able to access 
information and communicate effectively, thereby enhancing their potential as life-long learners. 
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Assessment tasks are explicit and meaningful catering for the children’s varied learning styles and 
provide diagnostic information for future planning.  
 
At Infant Jesus School, we believe in the development of the whole child and that our children must be 
equipped for the future. We understand that the children of today do not live in the world of yesterday 
and as such believe in an innovative, curiosity driven education based upon traditional and new 
pedagogy and understanding. I believe that today's world promises new educational opportunities where 
educators can engage directly with student experiences and different learning styles to ensure that new 
technologies empower all children.  21st Century learning skills are 
skills that our children need to be able to live in a digital world. 
 
I also believe that our students need to have the ability to 
solve problems, think creatively and analytically, 
collaborate, and communicate. They need to have an 
ethical understanding of the world and be accountable 
for themselves.   Our children need to learn the skills, 
knowledge and mental strategies in order to be 
successful in tomorrow’s world.  
 
It is exciting times and I really look forward to our 
students gaining and applying knowledge, deepening their 
understanding and developing creative and critical thinking skills 
within the STEAM context, which may include enhanced 
opportunities for inquiry and project-based learning. 
 

INTERNATIONAL VISITORS – SISTER SCHOOL PARTNERSHIP CHINA 
 
Earlier this year a group of 25 exemplary educators from Xiacheng District Education Bureau of 
Hangzhou (China) visited our school. They were very interested in studying our teaching and learning 
program, discussing some of our teaching techniques, as well as inquiring how we were able to integrate 
technology into the curriculum to enhance student learning and student outcomes.  
  
The feedback from our international visiting teachers was extremely positive and they learnt a great deal 
from their observations and interactions with the students and discussions they had with the staff. They 
also enjoyed a couple of the workshops that we ran, the tour of the school (facilities) and the 
opportunity to explore the iLab. The students were also very motivated to showcase some of their 
learning and interact with teachers from another country. 
  
From this initial visit, a relationship was established with some staff from a school in China. After some 
discussion with the principal of Sports Park Campus of Hangzhou ChangJiang Experimental Primary 

School a Sister School relationship was investigated and agreed upon in 
November this year. The two schools established a sister-

school relationship for the purpose of enhancing the 
students’ international awareness and mutual 
understanding, skills for cross-cultural communication, 
and starting bilateral visits by the students and staff of 
both schools where appropriate and possible. 

We look forward to continuing to build our relationship 
with teachers, educators and students from around the 
globe as we are constantly striving to get the best out of 
ourselves as teachers and provide greater opportunities 

for our students. 

“Our children are very fortunate 
to have a wonderful learning 

spaces and resources. I am sure 
parents recognise this fact and 

appreciate what has been 
provided for the students at                

Infant Jesus School.” 
 

(Principal - Paul Hille)  
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APPLE DISTINGUISHED SCHOOL 
Earlier this year Infant Jesus School was recognised as an Apple Distinguished School for 2017 -2018. 
This prestigious award is granted to the school for its innovation and technology program and supports 
the innovative use of technology, where staff and students have opportunities to enrich their learning 
and teaching experiences in ways that would not otherwise be possible. 

The Leadership Team, with the support of the staff, developed a school 
improvement plan which detailed professional development for staff in 
both innovative pedagogy and technological skills. Aligning with the 
school’s technology vision, the plan allowed for continuous professional 
development for staff and students. 

Living, Leading and Learning in a 21st Century school places technology 
at the forefront. At Infant Jesus School, we have a fundamental belief in the value of innovation and 
technology and the positive impact it has on student learning.   

The selection of Infant Jesus School as an Apple Distinguished School highlights our success as an 
innovative and compelling learning environment that engages students and provides tangible evidence 
of academic accomplishment. Our acceptance into the Apple Distinguished School Program exemplifies 
our aspiration as we strive to become A LEADing Learning School. 
 

WITH THANKS 
I am grateful to the School Board and P&F Executive and Association who have been terrific in all their 
undertakings. I particularly recognise the efforts of Mr Ric Olivieri and Mrs Nicola Cecchele who have 
led their respective executives and for the time and effort they have put into their roles.  

I particularly acknowledge and thank Ms Min De Leo for her 
significant contribution to the Infant Jesus School Community. 
Min has been on the School Board for the last seven years. In 
this time, she has served in the capacity as board member and 
School Board Chair. We greatly appreciate all that Min has 
contributed to the school, particularly with the Capital 
Development Plan, which has seen the redevelopment of 
Infant Jesus School. We wish her all the very best for the 
future. 

The 2017 School Board members: 

Fr Sunny/Fr Greg  Parish Priest  
Mr Ric Olivieri                   Board Chair 
M Sam Modica                        Treasurer      
Mrs Jessica Musca  Secretary  
Mrs Nevellene Linquist         Parish Representative 
Ms Min De Leo                         Board Member (co-opted) 
Mrs Hien Trang                         P&F Representative 
Mr Paul Hille                             School Principal  
Ms Clare Moffat                      (Observer) 
Mr Frank Colangelo              (Observer) 

 

I thank all the members of the Infant Jesus School Board for their professionalism, support and advice 
and effort throughout 2017. I also recognise the efforts of the School Finance Committee and thank 
them for their efforts this year. 
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The P&F Association of Infant Jesus School is an integral part of our Catholic school structure and is a 
valuable instrument in the Church’s ministry of education. I congratulate and thank the members of the 
Parents & Friends Association of Infant Jesus School for the activities and support they have provided 
within the community and for the funds that they have raised. It has been a pleasure working with both 
of these groups of people and the extra time they give to Infant Jesus School is exceptional and greatly 
appreciated.  

We especially thank all of the Executive: 

• Nicola Cecchele  (President) 
• Sarah Ruggiero   (Vice President) 
• Marisa Gulluni   (Secretary) 
• Jenny Allpike   (Treasurer) 

A special ‘Thank You’ to Mrs Nicola Cecchele and Mrs 
Sarah Ruggiero for being on the P&F Executive (President 
& Vice President respectively). In your time, the Infant Jesus 
School P&F Association has grown from strength to strength 
due to your enthusiasm, commitment, positiveness and hard 
work. Many Thanks! 

I also acknowledge the efforts of the various sub-committees of the P&F Association particularly the our 
Camp Coordinators and their committees for their efforts in organizing the various Camps for 2017: 
  

• Mother & Daughter Camp    Liselle Morgan 
• Father & Son Camp     JD  Roussety  
• Family Camp   Linda Prestianni  and Ardrian Gonsalves  

 
This year we revived the P&F Class Representatives across the school. We are very grateful to these 
parents who have worked enthusiastically and energetically throughout the year to further build 
community. 
 
 
Pre-Kindy  Justina Dimasi 
 
Kindy   Sagay Hessing (KW) and Olivia Ikosipentarhos (KB) 
 
Pre-Primary  Belinda Zirino (W) and Gabriella Erceg (B) 
 
Year 1   Nicole Mammone (W) and Kristie Di Nella (B) 
 
Year 2   Nicole Mesiti (W) and Maree Previti (B) 
 
Year 3   Justine Radacic (W) and Sherrie Giglia (B) 
 
Year 4   Simone McGuire / Natasha D'Souza (W) 

Joanna Brisbane / Simone Sieczka (B) 
 
Year 5   Lisa McCarthy (W) and Maria Bellesini /Rochelle Contrusceri (B) 
 
Year 6   Ida Romeo (W) and Connie Scuillo / Liselle Morgan (B) 
 

We are once again very grateful to our parent volunteers who conduct the School Banking each week.  
Coordinated by Mrs Maria Bellesini for much of the year, this service has provided the children (and the 
families) of Infant Jesus School to learn the importance of being responsible for their money. Many 
thanks to all the volunteers who have helped with this program over the course for the year. 
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Infant Jesus Parish 
We also recognise and thank Fr Sunny for his efforts over the last eight and a half years and thank him 
for all that he has contributed to the school and parish community. We wish him well in his new 
endeavours at St Ives, North Sydney.  
 
At the same time, we welcome back to Infant Jesus Parish and School Fr Greg Burke as our parish priest. 
We really look forward to working with Greg and investigating ways to enhance the School and Parish 
relationship further. We are very fortunate to have a fantastic community of Priests, namely Fr Tadgh 
and Fr John who assist Fr Greg in ministering to the parish. We thank each of them for their time, effort 
and support this year.  

Our parish Sacramental Team led by Mrs Faith Rico and supported by Mrs Sue Goodwin and Mrs Angela 
Youens have been outstanding. We thank them for their commitment and service to our community, 
parish and school. 

I would like to ‘Thank You’, the parents, and congratulate you, on the great interest you have shown in 
your children and this school. Thank you to the parents who have assisted on the various committees 
over the course of the year and for supporting the school in various ways.  We appreciate the efforts of 
all parents in creating supportive homes and fulfilling their commitments to the Catholic education of 
their children. The involvement in many facets of school life is invaluable. From the assistance with the 
school canteen, to volunteering in various ways in the different years levels, helping at school sports 
days, through to individual’s involvement on parent representative bodies - all contribute to the 
enhancement of this school. 

It is our endeavour as a Catholic School, to help your children 
develop a positive self-image and to lead them to recognise their 
uniqueness, their talents and their potential.  As a school, it is our 
intent to work with the parent community in a role where we are 
supporting Mums & Dads in the development of their child and 
hopefully our aims and standards are equal. 

The end of a school year also is a time where we have to say a few 
goodbyes to members of the community. 

To the staff members that are leaving at the conclusion of 2017: 
 
Retired 

• Mrs Claire Grabski  
 
Transferring Staff 

• Mr Michael Sheridan 
• Miss Stephanie Duffy 

 
Resigned (Moving interstate) 

• Mrs Haili Chaffey 
 
End of Contract 

• Mrs Jessica Lucas 
• Mrs Maria Tassone 
• Mrs Claire Dada 
• Mrs Tania D’Angelo 
• Miss Leesa Hermans 
• Mrs Tara Johnston 
• Mrs Christine Andrews (Admin) 

 
Parental Leave 

• Mrs Jennifer McHugh (Parental Leave) 
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Thank you for all that you have contributed towards the development of this school. Thank you for your 
service and your efforts with the students. I wish you all, every happiness for the future. 
 
We also acknowledge and thank Mrs Natalie Le Goueff (Band Coordinator) for her time, energy and 
commitment to the instrumental program at Infant Jesus School. This program has been enormously 
beneficial to the students and provided them with the opportunity to showcase their talents. We thank 
Natalie for sharing her talents with us over many years.  

 
To our Year 6 students who will be leaving at the end of the year – I hope that the faith and values you 
were taught at Infant Jesus School will always be part of your daily lives and wish you God’s guidance 
and happiness. 

To the families who are leaving at the end of the year – Thank you for all that you have contributed to 
Infant Jesus School. We hope that you will also hold fond memories of this school in your heart for 
many years to come. 
 
Lastly, I wish everyone gathered here tonight, 
parents, students and staff of Infant Jesus School 
all God’s blessings and I hope you all have a 
restful holiday and a very happy, holy and safe 
Christmas. I look forward to another very 
productive, and perhaps a little less hectic, but 
rewarding school year for it is my belief that we 
can only build a great school – a school that will 
make tomorrow a better place – a place where 
we can accept the challenge of a dream, if we 
continue to work in partnership – as parents, staff 
and students. It is through this union that we will 
see our dreams realised and be proud of all that 
we achieve. 
 

I wish each and every one a very happy and holy Christmas 

 

Regards  

 

 

Paul Hille 
Principal 
Infant Jesus School 
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PART TWO: 
SCHOOL REVIEW 2017  

 
At Infant Jesus School, we believe in the development of the whole child and that our children must be 
equipped for the future. We understand that the children of today do not live in the world of yesterday 
and as such believe in an innovative, curiosity driven education based upon traditional and new 
pedagogy and understanding. 
 
Education of the past was formed during the 18th and 19th centuries, but does not equip the child of 
today with the skills that they need. Today’s world promises new educational opportunities where 
educators can engage directly with student experiences and different learning styles to ensure that new 
technologies empower all children. 21st century learning skills are skills that our children need to be able 
to live in a digital world. Tomorrow’s citizens need to have the ability to solve problems, think creatively 
and analytically, collaborate, and communicate. They need to have an ethical understanding of the world 
and be accountable for themselves. 
 
Innovation is about working to create and solve new problems or facing unforeseen challenges head on. 
Innovation is embracing change and being reluctant to submit to difficulty. Children of today need to 
learn the skills, knowledge and mental strategies in order to be successful for tomorrow’s world. 
 
As a school, we are working together to meet the contemporary needs of our students, parents, staff 
and school community in rapidly changing times. Infant Jesus School is focused on the Catholic 
Education Western Australia systems strategic intent of LEAD – Learning, Engagement, Accountability 
and Discipleship – as it guides the work that we do.  
 
As a school, we strive to support and empower every staff member and student on their journey. 
Documented below is information outlining how we have achieved the goals in our Annual School 
Improvement Plan in 2017. 
 
Using LEAD as our Strategic Direction we review the year under the headings of Learning, 
Engagement, Accountability & Discipleship. 
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L E A R N I N G  

The Learning component a school is paramount in any educational institution. The support that our 
students receive is something that we take pride in at Infant Jesus School. With our many educational 
assistants and teachers working together we continue to improve the learning opportunities for our 
students.  

 
iLab & iHour 2017 
This year we introduced a new initiative into our school and redesigned 
and refurbished the ‘old’ computer room, converting this into a modern 
and contemporary learning space. We called this space -  iLab. This new 
room has created many opportunities for children, parents, and teachers 
to spark their curiosity. The work that staff had been doing in the 
contemporary learning sphere has enticed many schools to come and 
see what our school is doing in the area of integration of technology in 
the classrooms.  
 

The iLab is a whole school makerspace. Each class from Pre-Primary to Year Six visit the iLab once a 
week to work with the Innovation and Technology Teacher, as well as their class teacher to tinker, play 
and create. There were some new additions to the iLab including a variety of learning areas/hubs, green 
walls for a permanent green screen, a Lego Wall and some new robotics equipment. The iLab has also 

been used for professional development within 
the school and system, parent nights, staff 
meetings and afterschool Coding Club. The 
iLab does not always include digital 
technologies, but is there to further develop 
the culture of collaboration, communication 
and critical thinking that is systemic 
throughout all teaching and learning programs 

in the school.  

At Infant Jesus School, we recognise all of our children as gifted and talented. Therefore, an extension 
program for students in Years Four to Six was introduced this year and takes place in the iLab. In iHour, 
students follow the engineering design process to solve a problem in our world. In groups of five, 
students brainstorm, plan and create a solution for this problem. They have certain tasks and 
requirements to meet along the way, working towards a final presentation session where all of the 
groups present their ideas to classmates, teachers and parents. iHour is an opportunity where students 
can connect, communicate, collaborate and problem solve which are all key characteristics of 21st 
century learners. 

 

iLearn at Infant Jesus School  
The school has an aspiration to become A LEADing 
Learning School. Our children and teachers continue to 
shine and grow within our school community – where 
other communities – locally and globally are looking to 
our school for direction and inspiration. This came to the 
forefront with an iLearn Day at Infant Jesus School.  
We hosted the Executive Director of Catholic Education 
WA, his Directors, a number of Catholic School 
Principals and members of their school leadership teams, 
educational consultants and teachers at our 
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school to share how we are trying to challenge and reshape the teaching and learning program through 
our innovative approach to pedagogy and technology. 
  
Principals and lead educators heard teacher’s stories, visited our student’s classrooms, and listened to 
children sharing their learning experiences. The day allowed Infant Jesus Staff to not only share their 
own practice, but also collaborate and network with staff from like-minded schools. A variety of hands-
on workshops on exciting topics such as:  

•       Leadership in A LEADing Learning School 
•       Technology in the Early Years 
•       Collaborative teaching 
•       Discover how students and staff create content for a global audience 
•       STEAM and robotics 
•       Project Based Learning 
 

Mathematics Focus  
Our School Improvement Plan continued to look within the areas of our strategic direction and 
articulated the need to focus on the area of mathematics this year. We participated in a mathematics 

program offered by CEWA which has been instrumental 
in changing the thinking in the area of numeracy and 
mathematics teaching. As part of the program key 
teachers were introduced to support staff to engage in 
this process. Teachers participated in Professional 
Development both through the Mathematics Key 
Teacher Program and also PD opportunities. Staff were 
encouraged to follow a specific mathematical lesson 
format that allowed students to become more active 
learners and critical thinkers in the area of mathematics. 
The linking to the mathematics proficiencies also 
encouraged deeper thinking, whilst connecting to the 
Western Australian Curriculum, all enabled a new 
thinking and implementation of a Numeracy Dedicated 
Time at Infant Jesus School.  

 

 
Using Data to Inform Teaching  
This year, we continued to look at the many aspects of school data and discussed ways to continue to 
improve the learning at Infant Jesus School.  The Leadership Team undertook sessions with the staff to 
examine our results, analyse the data and consider ways that these could further inform our teaching 
and learning program. As a school community, we had decided to implement a phonics program which 
supported the development of phonic knowledge and skills through planned and spontaneous teaching 
and learning experiences in the early years.  
 
The students have continued to make solid growth in all areas and we believe that these achievement 
standards have been met. In light of the mathematics program that we were a part of this year, we have 
also acknowledged that the results from the assessments in literacy and numeracy have also had great 
influence on our analysis of our whole school data.  
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E N G A G E M E N T   

At Infant Jesus School, we believe that engagement is essential. We are committed to Catholic 
Education’s mission through developing a relationship with all. In 2017, engagement has focused on 
three key areas;  
 

• Engagement of Students 
• Engagement of Families  
• Engagement of the School Community.  

 
 
Engagement of Students  
In 2017, year levels have come together to work collaboratively in the areas of Humanities and Social 
Sciences in order to enhance learning outcomes for all children.  
 
Classes have joined together which allows children to mix amongst their peers, and to experience 
different teaching styles. This sees new concepts explained in a variety of ways.  

 
Integrated Studies, which focuses on the Humanities and Social 
Sciences (HASS) learning area, has been a huge success as teachers 
work collaboratively to create meaningful units of work full of cross 
curricular links. This enables deep learning and sees student 
engagement soar as they participate in Project Based Learning and 
complete challenging, highly motivating, interesting and open-ended 
tasks.  Through teacher created resources such as iBooks, Sways and 
iTunesU courses children have developed fluencies that align with 
the 21st century skills and are given autonomy in the depth and pace 
of their learning.  
 
This year, the iLab has been a triumph as students have excelled at 
coding, robotics, cyber safety and programming as they have delved 
deep into the technologies curriculum through design and 
computational thinking. The expertise shared during iLab time has 
greatly enhanced the skills of the classroom teachers. The teachers 
work shoulder to shoulder with Miss Phoebe, firstly to learn and then 
teach and implement new technological concepts to further support 
the students. 
 
2017 also saw the digital application, Seesaw very successfully 

deployed to all students, staff and parents which enabled open communication and enhanced 
engagement to occur between parents and staff. It also allowed children to share their learning with 
their families.  
 
Based on the success of these initiatives we will be continuing to implement and enhance collaborative 
teaching and project-based learning to improve outcomes for students in a variety of learning areas 
including HASS and Design and Technology. Seesaw will also continue to be used to share and 
communicate the learning and achievements of each child with their parents.  
 
 
Engagement of Families 
In 2017, the engagement of families has been further developed in a variety of areas and through a 
number of initiatives that focus on our Catholic faith community including: 
 

• Family Masses each semester 
• Parish Sacramental Program 
• Lenten reflection evenings 
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• Regular morning teas for all parents after each assembly 
• Organization of P&F Parent Representatives for each class 
• Many opportunities to participate and be involved in the day to day learning in classrooms 

across the school – e.g. daily reading and writing sessions 
 
We have continued to have fantastic support for all events that encouraged building community at 
Infant Jesus School. Liturgical celebrations, sporting events and P&F social and fundraising activities 
have greatly enhanced the partnership between families and our school.  
 
Engagement with School Community 
Through a survey (338 responses) at the end of Term Three we also collected some information from 
parents relating to different areas of the school including: 
 
The Religious Education and Sacramental Program 

• Satisfaction Rating: 99% 
 
The Quality of Teaching 

• Satisfaction Rating: 99% 
 
Satisfaction of Specialist Learning Area 

• Satisfaction Rating: 99% 
 
Level of Innovation 

• Satisfaction Rating: 99% 
 
Opportunity for Parental Involvement 

• Satisfaction Rating: 98% 
 
Vision and Direction of the School 

• Satisfaction Rating: 99% 
 
Level of Communication 

• Satisfaction Rating: 99% 
 
Overall Satisfaction with the School 

• Satisfaction Rating: 99% 
 
We thank everyone who participated in and provided responses to the survey. These results are 
extremely positive and have provided us with valuable information for future planning. 
 
Prospectus 
A ‘School Prospectus’ was developed this year to clearly articulate the vision and way forward for Infant 
Jesus School. This document underpins our much of our work and will form the basis of our Strategic 
Plan in 2018. 
 
School Website 
School websites are often the first contact prospective parents have when searching for a school for 
their children.  The development of a new website that was informative and inviting for prospective 
parents was a key initiative in the marketing of Infant Jesus School to the local community.  Our school 
website is constantly under review and provides interested members of the public with key information 
about our school.  
 
Twitter & Online Newsletter 
We have continued to offer many varied platforms to develop opportunities to better the link of 
communication between the home and the school. Our online twitter presence has continued to 
celebrate the many events and learning within our school community. Our online newsletter continues 
to be read by between 500-700 unique readers weekly on a variety of digital devices.  
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A C C O U N T A B I L I T Y  

Catholic schools have a collective responsibility for the success of our system. We are required to report 
annually on the progress in a variety of areas that impact on the students, the staff and the community.  
 
In 2017, these areas include the: 
 

• Annual NAPLAN data,  
• School Registration Audit  
• Review Quality Catholic School Components,  
• External audit of the annual National Quality Standards (NQS)  
• Review of the Quality Improvement Plan (QIP)  
• Review Annual School Improvement Plan (ASIP) 
• Accountability goals focusing on  

o Code of Conduct 
o Protective Behaviours  
o Professional Growth Plans 

 

NAPLAN 

The overall results for 2017 NAPLAN results provide evidence that the cohort on average have 
achieved better than the national average in Year Three and Year Five in Numeracy, Reading, Grammar 
and Punctuation, Spelling and Writing. 

The NAPLAN results for 2017 are listed compared to All Schools in Numeracy, Reading, Grammar and 
Punctuation, Spelling and Writing. 

 

  

Reading Persuasive 
Writing 

 

Spelling Grammar and 
Punctuation 

 

Numeracy 

 
 
 
 

Year 
Three 

 

Infant Jesus 
 

427.3 
 

 
All Schools 

 
431.3 

Infant Jesus 
 

435.5 
 
 

All Schools 
 

413.6 

Infant Jesus 
 

435.2 
 
 

All Schools 
 

416.2 

Infant Jesus 
 

450.7 
 
 

All Schools 
 

439.3 

Infant Jesus 
 

413.2 
 
 

All Schools 
 

409.4 

 
 
 
 

Year 
Five 

 

Infant Jesus 
 

525.1 
 
 

All Schools 
 

505.6 

Infant Jesus 
 

506.2 
 
 

All Schools 
 

472.5 

Infant Jesus 
 

543.7 
 
 

All Schools 
 

500.9 

Infant Jesus 
 

526.5 
 
 

All Schools 
 

499.3 

Infant Jesus 
 

514.6 
 
 

All Schools 
 

493.8 

 

During 2017 we have analysed and compared data to identify areas of strength and need. This data 
provides valuable information relating to the strengths and needs of our students and assists us in 
identifying areas of curriculum focus across the year levels for 2018.  
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School Audit 
 
In advancing the Church’s purpose for Catholic schools by ensuring that 
every school in its jurisdiction is a good school, the Bishops Mandate 
Letter indicates that ‘Educational Standards’ must be upheld in all 
Catholic schools in WA. These ‘Educational Standards’ relate to the 
monitoring of schools and assistance provided to them consistent with: 
 

• the aims of the Catholic school; 
• the requirements and standards set by external authorities; and 
• best practice and innovation consistent with the aims of the 

school communities. (see Mandate Letter 1.12, p.51). 
 
In enacting the ‘Educational Standards’ set out in the Mandate Letter, the 
Executive Director’s School Registration Audit process also satisfies the 
System Agreement between the Catholic Education Commission of 
Western Australia (CECWA) and the Minister for Education representing the State Government. 
Furthermore, it covers the legislative requirements of the Australian Education Act 2013, School 
Education Act 1999, CECWA policies, and all other relevant legislation. 
 
An external auditor from CEWA visited the school in June to conduct the NQS Verification process and 
evaluate the school audit documentation, to ensure the process satisfies the requirements of both the 
CEWA System Agreement and the Non-Government Schools Registration Standards. 
  
All Catholic Schools participating in the audit have to provide significant written documentation as 
evidence that the requirements and standards have been met in the following areas; 
  

• Curriculum, Staff to student ratios, Hours and days of instruction, Staff, Premises, Facilities, 
Students per year level, 

• Enrolments and attendance, Critical incidents, Boarding, Complaints management, Child abuse 
prevention, 

• Financial viability and Discipline and punishment. 
 

Additionally, School Improvement Planning, CECWA Policies, Compliance with all written Laws, Staff 
declaration information and Provision of evidence for school audits were included in the documentation. 
  
Infant Jesus School received extremely positive feedback in relation to meeting the requirements and 
standards and minimal action was required. As a school, this must continue to be maintained and 
implemented as the audit is an ongoing process.  
  
Quality Catholic Schooling 
 
The ‘Quality Catholic Schooling Framework’ (QCS) is one of the external mechanisms involved in school 
review and improvement for all Catholic Schools in Western Australia.  
 
The QCS framework consists of 14 components in the domains of Catholic Identity, Community, 
Education and Stewardship. The aim of the project is for individual schools to reflectively review and 
monitor school practices for improvement. Data from a variety of sources including students, staff and 
parents has been collected to ascertain our current position.  
 
This year, as a school community we have reviewed the following components: 

1. Integrating Catholic Faith Life and Culture 
2. An Explicit Improvement Agenda 
3. Effective Pedagogical Practices 

 
Evidence collected highlighted that the school had the following strengths in each of the components. 
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• Integrating Catholic Faith Life and Culture 

o Incorporation of Gospel values and the Catholic ethos in our mission statement, 
strategic planning, newsletters and communication  

o Teaching of Religious Education Program as prescribed by CEWA 
o Ensuring that Jesus is the centre of the teaching 
o Liturgical celebrations 
o Integration of RE across the curriculum 
o The Catholic perspective is a focus in all teaching and learning 
o Uniqueness, one of our school values, recognises and celebrates differences and the 

dignity of each person in our community 
o Staff, students and the community are provided with opportunities to use the Gospel 

values to reflect through wonder questions in the RE programs of work, retreats, 
weekly newsletter reflections, Sacramental program 
and fundraising linked to Gospel values 

o Links are made between the Dreamtime stories and 
our Catholic faith 

o Relating Project Compassion stories and the support 
of mission activities 

o Implementation of the Power of One initiative in the 
school and the wider community 

o Collaboration between the Parish and the School 
through implementation of Family Masses, Power of 
One, Sacramental Program, Parish information in the 
newsletter and class attendance at Parish Masses 

 

• An Explicit Improvement Agenda 
o The School Board, school principal and other school leaders are united, committed tand 

explicit about their core objective – to improve learning outcomes for all students in the 
school; 

o The Annual School Improvement Plan has clearly stated goals and timelines for each 
year which are reviewed (annually) and updated  

o Explicit targets for improvement in student achievement levels have been set and 
communicated to parents, staff and the wider school community; 

o School staff are united in their commitment to improve the quality of teaching and 
learning throughout the school and to address obstacles to school-wide improvement; 

o School staff participate in observations, reviews and internal and external professional 
development  

o The school communicates clearly that it expects all students to learn successfully and 
has high expectations for student attendance, engagement and outcomes; 

o The school has clearly articulated strategies for improving levels of student 
achievement and wellbeing; 

o Partnership with parents is developed and continually enhanced using a variety of 
strategies including meetings and digital access 

 
• Effective Pedagogical Practices 

o School leaders promoting and providing staff professional development. A focus for 
2017 has been Mathematics and Digital Technologies 

o Identified and developed whole school strategies to improve teaching and learning in 
Mathematics including the introduction of explicit numeracy time each day and specific 
strategies to enhance mathematics lessons 

o Use of data to plan for and document progress of all children specific (learning) needs 
o Student learning and knowledge is documented and available to parents through work 

samples in portfolios and digital records (Seesaw) 
o Teachers plan from, and use assessments from the K-10 Curriculum as mandated in all 

WA schools 
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o Improving the achievements of all students is supported by #ExpectGreatThings, 
involvement of all students in Years 4 – 6 in iHour and integrating technology as a tool 
to enhance learning.  

o Allocation of staff to support learning needs and improve outcomes for all students. 
o Teacher development is supported through team teaching in HASS, shared planning 

time, structured professional learning (PLCs), professional development and reflection  
o Seeking and using feedback from students to improve teaching practices 
o Staff document, reflect and share professional learning goals  
o Demonstrate commitment to transforming and improving teaching and learning through 

showcasing and sharing knowledge and skills  
 

National Quality Standards – Quality Improvement Plan (QIP) 
 
The QIP is compiled by teachers and EAs from Pre-Kindergarten to Year Two all completing an 
individual assessment. This process looks at all elements and is a very reflective process identifying 

strengths and areas for possible improvement. The principal 
contributes to the QIP by completing regular observations and 
contributing to the assessment process. The final assessment is 
a group assessment based on a team approach using a group 
proforma.  
 
The school also completes a survey using survey monkey 
annually to provide input into ongoing QIPs. This audit is 
supported by individual and group discussions, to give a team 
assessment annually. The QIP is evident in all teacher’s program 

files and is regularly updated. Discussions on the QIP is part of ongoing PLC meetings.  

Staff were all involved in the development of the Early Years philosophy and this work along with the 
constant work on the QIP sees all staff having an excellent understanding of the requirements of the 
NQS. This has enabled the school to be well on the path of meeting many of the standards and moving 
forward with those Standards they are working towards meeting.  

Develop a Code of Conduct for all Staff and Parents 
 
A Code of Conduct was developed for all staff and was initially implemented for 2017 through a 
workshop during the two Staff Professional Development days at the beginning of the year. Each staff 
member was given a Code of Conduct booklet detailing expectations and responsibilities. Each staff 
member signed the Code of Conduct declaration. During the year regular Code of Conduct updates 
were included in Staff Meetings.  

Additionally: 

• All staff participated in Mandatory Reporting workshop in April 2017.  
• The Code of Conduct was also included in the induction process for new staff members who 

joined Infant Jesus School in 2017.  
• Relief staff were also given a Code of Conduct booklet and signed the declaration regarding 

their responsibilities in regard to the Code of the Conduct at Infant Jesus School. 
• The School Complaint Register is an ongoing document records any breaches of the Code of 

Conduct.  
• Parent information regarding the Code of Conduct for Parents was shared at the Parent-

Teacher Information evening in February 2017. A Code of Conduct Parent Booklet was 
distributed to all parents during the evening. A Parent Code of Conduct declaration was also 
signed by each parent. 
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Parents who volunteer at Infant Jesus School are also required to attend a Volunteer Workshop. At the 
2017 Volunteer Workshop the Code of Conduct was explained to parents. All parents volunteering in 
the school were required to sign a Code of Conduct declaration.  

An updated Sign in Policy and Procedure for volunteers was also implemented. This requires volunteers 
to sign in at the school office and collect a lanyard which is to be worn for the time they are 
volunteering in the class. At the end of the session parents need to sign out of the office and return the 
lanyard. 

Information regarding the Code of Conduct for parents is also included in the weekly newsletter and is 
available on the school website. 

 
Continue to embed policies and practices outlined with the Code of Conduct 
 
Structural changes have been implemented including windows in all office doors to ensure safety of 
students, staff, parents and visitors. 

Information related to the Code of Conduct for Parents is included in Parent-Teacher Information 
Evenings at the beginning of the school year. 

• The Parent Code of Conduct is included in the Infant Jesus School Enrolment Package. 
• The Parent Code of Conduct must be signed by all parents volunteering at the school.  
• A copy of the Parent Code of Conduct is on the school website and accessible to all parents 

 
Protective Behaviours Program for all students 
 
In 2017, all Catholic Schools were required to implement a 
Protective Behaviours Program. This was implemented at 
Infant Jesus School through the Protective Behaviours 
Program.  

The implementation of this program included professional 
development presented by Protective Behaviours WA for 
all staff, the purchase and use of the Protective Behaviours 
WA teaching resource.  To further support the 
implementation of the program Protective Behaviours WA 
presented a Parent Information Evening for all parents.   

Parents were well informed as the 10-week program was 
included in the Parent Information Night at the beginning 
of the year and information was added to Seesaw.  

 
Professional Growth Plan focusing on Teacher Practice 
 
All teaching staff developed a Professional Growth Plan focusing on ‘Teacher Practice’ through various 
strategies including the Educator Impact strategy. The purpose of this process was to improve teaching 
and the impact this has on student outcomes. The strategies included setting objectives, collaborating 
difficulty, driving deep and surface learning, providing feedback, building relevance, communicating 
effectively, creating relationships and classroom management.  

As our learning, this year was focused on the improvement of Mathematics, teachers also implemented 
strategies to enhance Mathematics outcomes for students.  

Data received for each teacher was collated to provide a unique feedback summary. The process 
included surveys from observers, peers and students, observations, critical self and peer-facilitated 
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reflection, goal setting, and planning for change to improve a specific area of teaching. The process was 
repeated during the year to measure the improvements. Teachers valued the feedback from colleagues 
who had observed their teaching practices and they were then able to review goals and implement 
further changes. 

Responses were also collected from students who provided valuable feedback to teachers related to the 
classroom and teaching practices. They identified strengths as teachers and staff - 

o Provide a safe learning environment 
o Cared about the student’s well-being 
o Supported students to achieve their potential 
o Ensured that the lesson content is presented in an interesting way 
o Provide encouragement for all students to participate 
o Helped students to understand how lesson content is useful to them 
o Commented on the positive aspects of students’ work 
o Helped students understand and correct their mistakes 
o Responded appropriately when students didn’t understand something 
o Ensured that students need to work hard to succeed 
o Ensured that students knew what they are meant to learn 
o Have high expectations of students 
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D I S C I P L E S H I P  

This year has been a year of continuing our mission of celebrating the authentically Catholic nature of 
our school community. Not only was our parish community celebrating the 25th Anniversary of our 
Parish Church, we also farewelled and welcomed a new parish priest. After nearly nine years of service, 
first as assistant priest, then as a parish priest, we celebrated the gift that Father Sunny had brought our 
parish community. We also welcomed back Father Greg Burke who was instrumental in the planning for 
the new parish church 25 years ago. The Parish celebrations coincided with Infant Jesus Day and we 
were fortunate to have all of the Bishops from the archdiocese, past and present, celebrate the masses 
with us over the weekend.  

In 2017, we also introduced a new initiative that 
encouraged staff to work within the power of one 

hour of community service. This time has 
celebrated the many unique gifts and talents 
within our staff community and allowed staff to 
share these talents. From baking, to dancing, to 
coding our children were immersed in 
meaningful activities that demonstrated the 
generosity of all our staff, not only with their 
teaching abilities, but also with their time.  

We also worked alongside many Catholic agencies to raise funds 
for people who are finding the journey a little more difficult. As a school, we contributed to Catholic 
Mission, St Vincent de Paul, Lifelink and other Catholic agencies to support the many charitable works 
and social justice aspects of our Church.  We also committed to raising funds for the Infant Jesus Parish. 
Through various activities throughout the year, including lap-a-thon, free dress days and Infant Jesus 
Day we raised $8000 for the parish. 

During Lent, we also celebrated the summit of our Catholic faith with morning reflections based on the 
story of Jesus’ triumphant entry into Jerusalem and were led on the journey towards His death and 
resurrection.  

Sacramental Program 
Our children were also once again very fortunate to work 
alongside our parish in the Parish Based, Family Focused and 
School Supported Sacramental Program. We are thankful for the 
work that the parish does in preparing our students to receive 
not only the Sacraments of Reconciliation, Eucharist and 
Confirmation, but also in the timeless ways our priests and parish 
staff give of themselves in celebrating of our liturgies.    
 
Religious Education Program 
We continued to implement the Archdiocesan Religious 
Education Programs and celebrated the many feasts and 
solemnities within our Church year. By combining our catechesis 
and religious instruction we hope that our children and families 
are drawn closer to God. In 2017, we were active participants in 
the piloting the new Religious Education guidelines and continued 
to look at assessment in Religious Education learning area.  
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Professional Learning in Religious Education  
We continued to further develop our staff and their faith formation by undertaking professional 
development focused on the research that was drawn from our system wide faith survey. A consultant 
from the CEWA Faith Formation Team presented, some insightful knowledge, but also much ‘food for 
thought,’ for staff members who work in a Catholic school. This day allowed staff to really focus on the 
following key thoughts in their ministry of working in a Catholic school. These included;  

• The Catholic school as a faith community  
• A Christ centered school   
• A call to vocation. 

An Authentic Catholic Learning Environment 
As already discussed we developed a new vision for our school which highlighted nine key drivers for 
the students, staff and entire community of Infant Jesus. We placed at the priority the importance of our 
students and staff continuing to be Catholic Learners. Our primary learning area and focus is to provide 
an authentic Catholic education for all families.  We challenge all to find, through God, meaning and 
value in their lives as we form an integral part of the Church community to which we belong as we 
worship, and grow together. We extended the thinking to the introduction of school based family 
masses celebrated within the normal parish weekend masses.  

General Directory for Catechesis & New Evangelisation Plan 
The Leadership Team, attended planning days for the development of our new Evangelisation Plan. In 
light of the Religious Education Faith Survey instigated by CEWA, the bishops of the diocese have 
changed the way in which schools develop their Evangelisation Plans. At Infant Jesus School, we can 
truly celebrate our work and strive to become a community, who shares the gospel values and 
encourages our members to become actively involved in our faith community. 
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F U T U R E  F O C U S  

2018 promises to be another extremely productive and busy year. We will have a number of new 
staff joining the community for the first time which is exciting as this brings life, vitality, enthusiasm 
and new ideas. 
 

• Work will begin on developing a new Strategic Plan as the current plan ceases in 2018. 
 

• Continue to look for ways that we can support the parish and families in further faith 
development and engagement in school and parish celebrations. 

 
• Development of new Literacy and Numeracy programs and approaches within the school, 

raising expectations and benchmark levels for our students from Pre-Primary to Year 6 
 

• The continuation and enhancement of the contemporary learning approach that is personalised, 
responding to the individual learning needs, interests and experiences of each student will be a 
focus.  

 
• We will continue to strive to create environments where Technology is used as a tool to 

enhance the learning (Flipped Classrooms). The opportunities presented in Innovation and 
Technology, and more specifically, in iLab lessons, will further develop creative and innovation 
problem solvers. 

 
• Sister School Partnership with the Sports Park Campus of Hangzhou Chang Jiang 

Experimental Primary School in China will continue to be a focus and hopefully flourish. 
 

• A priority for the School Board this year has been the introduction of a School Maintenance 
program. A major painting program was commenced, as well as maintenance around the 
school. This will continue in 2018. 

 
• The School Board will complete the final stage of the Capital Development Plan for the 

school with the extension of the Staffroom to cater for the number of staff at Infant Jesus 
School.  

o Improved security will also be developed with the continuation of the external brick 
wall on the school boundary (Smith Street) to extend to the School Administration 
Carpark.  

o Garrison fencing will be erected on the east side of the school (Peter’s Place) 
replacing the ring mesh fencing that is currently in place.  

o Improved security features will also be included around the school.  
 

• The School Board will also continue working towards the goal of Classroom Upgrades (e.g. 
carpet, furniture and technology) over the next few years. 

 
 
 
 
 
 
 
 
 


