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Infant Jesus School 
Spreading the Good News 

The calling of a Catholic school today is to be ‘prophetic and to keep before  
students the values of Jesus in the contemporary world’ (Mandate 33). Catholic schools 
impact the broader society by fostering a Catholic worldview. They form young people 

who are committed “to the love, compassion and justice of the  
Gospel of Jesus Christ” (Mandate 6). 

 

The phrase ‘Spreading the Good News’ is something that we are all familiar with being associated with Christian faith 
traditions and Catholic Schools. It is why, one could argue, that we as parents choose to have our children educated 
within the Catholic system. The ‘Good News’ as we are all aware, is that of the life, death and resurrection of Christ. As 
educators within Catholic Schools, we have been entrusted with the responsibility of sharing this ‘Good News’ with the 
students within our care and the community as a whole. However, the ‘Good News’ I want to share is that about Infant 
Jesus School and our responsibility as parents, teachers and students to share this with others. 

I would like to share a story with you about a very successful businessman who brought a special gift for his mother. It 
was a parrot! Not just any ordinary old parrot, mind you, but a highly intelligent parrot that could speak seven different 
languages. Moreover, because of this unique quality, the bird cost the businessman $10 000. 

The bird was sent via a special delivery to the man’s mother, and two days later he called her. The first thing he asked 
his mother was how she liked the bird? 

“Oh!” exclaimed the mother, “It was delicious!” I made a casserole out of it, and your father and I each had second 
helpings.” 

“What!” exclaimed the woman’s son? “Mum, that wasn’t a chicken! That bird cost ten thousand dollars! It could speak 
seven languages! It was highly intelligent!” 

“Oh yeah?” replied his mother. “Well, tell me this: If that bird was so intelligent, how come he didn’t say anything?” 

Now there is a moral to that story . . .  and the moral is, not to ask a chicken its opinion before you eat it.  

Rather, the moral as I see it, is that the best accomplishments in the world will remain unrecognised and unheralded if 
they are never told; if they remain a secret and, if no one else gets to know about them. 

Those of us here at Infant Jesus School, may not speak seven languages and our plumage may have gotten a little grey 
around the edges (well some of us at least), but we are definitely not ready for the ‘casserole dish’ just yet!  

In fact, I know for certain that there are many things to crow about in our school. I know the ‘glorious plumage’ we can 
spread is through: 
 

• the good that we do;  
• the children that we help;  
• the learning that we foster; and 
• the growth of which we are a daily part.  

 
I have seen this commitment through the teachers, staff, parents and students of this community over, what could only 
be described as a once in lifetime experience with the impact of COVID-19 pandemic and its effect on the world. 

And like the bird of that story, our accomplishments should be recognised. This means presenting our school as it is – 
showcasing to our community Infant Jesus School and all that it encompasses. This means spreading the ‘Good News’. 
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To do this requires effort. As a school we need to be constantly open to the community. Inviting parents to come into 
this school and be involved. We need to set high expectations for ourselves as staff members and that of our children. 
We need to work in collaboration with the Infant Jesus Parish in seeking to provide the best Catholic Education that we 
possibly can for children who attend this school. 

This does not mean that things will never go wrong or, that we will never have needs. As a school that boasts a dedicated 
and professional staff and a supportive parent population, we should have every confidence that we can overcome 
difficulties when they arise - whether that is in the curriculum, finances, capital development or even a Global Pandemic! 
However, what it will mean is that as a Catholic community, school and parish we need to continue to work together 
towards common goals. This can only be achieved if we are genuinely open and committed to this approach.   

It is through communication that the community and the school will build a firm relationship that will last.  ‘A trust that 
will prevail!’  Problems will be overcome and all people can take ownership of the success. 

There is no point being like the expensive parrot in the story, which ended up as Sunday dinner! Through communicating 
and listening, people’s stories are heard. Their concerns can be dealt with and their successes shared.  To this end also, 
we are challenged to be proactive! If there is something we are doing right, tell us and others about it.  

Have you been particularly pleased with a program, a special activity, a particular service of the school? – Share that 
information with others and with us.  

Has one of our staff been especially helpful? Is there a special teacher in your child’s life? Has one of our staff done 
something that has inspired, encouraged or helped your child to grow? Tell us about it and share these successes with 
others. 

If we can rely on one another to communicate what is in our hearts and share in all the triumphs, and at the same time, 
the odd failure . . . I can assure you that we will have a ‘true life-giving community’.  

• A place where we know one another, can communicate openly and cooperate together for the good of our 
children and the good of our school. 

• A place that we can continue to speak of with pride.  
• A place that others will recognize. 
• A place that will continue to remain very special in our lives. 
• A place where ‘Good News’ is happening. 

Everything we do in our Catholic schools is about bringing the light of Christ’s Gospel to children’s learning in all its 
dimensions.  We are called to let the joy of our faith shine through the gifts and talents we bring to our work. We are 
challenged to bring out the best in one another and in the children entrusted to our care. Jesus calls us to discipleship. 
Discipleship means involvement. In our calling, as disciples and as educators in a Catholic school, we make the Good 
News visible to all through our words and actions. 

At Infant Jesus School, each child is recognised as a precious gift from God 
with their own unique talents and abilities. In recognising this, we provide 
a Catholic environment that nurtures this individuality, while enhancing a 
love of learning. The teaching and learning program we offer provides a 
broad and diverse range of educational experiences so that every person 
can enjoy achievement and success.  

 
Dealing with a Global Pandemic ~ COVID-19 
As we are all aware, this year the world faced a global pandemic in the form 
of COVID-19. This virus had devastating effects on all people and 
nationalities worldwide, with hundreds of thousands of people losing their 
lives. It has truly been an overwhelming year for us all.  
 
Although it wasn’t ‘part of the plan’ for 2020 and the continuity of 
education we tried to embrace the learning with a sense of great optimism, 
positivity as an exciting opportunity to teach and learn in a different way. 
It must be stated, that Infant Jesus School was well situated to switch to 
Remote Learning. Positivity and enthusiasm drawn from a great need was 
always going to inspire the Infant Jesus School staff and it was reflected in  



 

 
 

 
all that took place during Term One and Two. This approach and agile planning ensured that our vision of A LEADing 
Learning School continued to be a reality albeit not quite the strategy that we had originally chosen for this year. 
 
The vision has continued to live and be relevant in all aspects of our work as it was created for, and by all in the 
school community. As A LEADing Learning School, in all situations and experiences, we #ExpectGreatThings of 
ourselves in our aspirations/roles, our work and our interactions.  
 
Exceed Expectations 

In 2020, Exceed Expectations became our focus for the year and an aspect of the i-Achieve initiative at Infant Jesus 
School. This initiative focused on identifying and implementing specific strategies to support and cater for the various 
learning styles of all students across all curriculum areas. Reflection to motivate and engage all students throughout 
each learning task is an essential element of the initiative. Students would be supported to make ‘real world’ 
connections, collaborate and work as a team to help each other learn, ask questions about the concepts, knowledge 
and ideas and use clear outlines to successfully achieve the goal.  
 
The #ExpectGreatThings mentality was expanded to ‘#ExcceedingExpectations’. As the year progressed this mindset 
guided our thinking and approach to new and creative ways of teaching and learning. An additional priority was a 
focus on enhancing resilience – another area that aligned with the challenge of addressing the global pandemic in a 
school community. 
 
Other focus areas for 2020 were; 

1. Enhancing our Catholic Identity, 
2. Building Resilience in our children, 
3. Keeping Safe: Child Protection Curriculum, 
4. Improving the standard of School Uniform and 

ensuring our children wear it with pride each day, 
5. The introduction of the Allied Health Services facility 

for students and parents, and 
6. The introduction of Mandarin lessons through some of 

the year levels at Infant Jesus School. 
 

Over the course of the year, the additional efforts of staff who worked extra hours to ensure that their classrooms 
were hygienically safe and clean for the students throughout the day by regularly wiping down/sanitising equipment 
and surfaces has been amazing!  

I would also like to thank the staff for their efforts in catering for the needs of their students, whether they were at 
school or working from Remote Learning programs at home. Our staff focus has always been on the students and 
assisting them with their learning programs. Some of our teachers had well over five hundred Seesaw messages a day 
which really added to their workload. But, to their credit our staff burnt the candle at both ends to ensure the 
students were able to get the information and assistance they required whether they were at home or at school.  I 
think many parents recognised the extra-ordinary lengths our staff had gone to which has certainly been appreciated 
by myself and the staff. 

The efforts of parents in working with your children are also acknowledged, and I thank “You” the parents, for your 
efforts in working with your child/ren during the remote learning phase of the year to date. For many of you this 
would have been a rather difficult and perhaps stressful time, particularly if you were also working from home. As 
families, your world was altered dramatically as extra demands were placed upon families within a very short 
timeframe. Something that we were not really prepared for, but at the same time had to make happen. I ‘Thank You’ 
for your support and effort in keeping the ‘learning alive’ and ensuring that the children had a positive experience. 

During this period, the children certainly missed their school, their teachers and their friends. When they were allowed 
to return it was wonderful to have them all back in the classroom, embracing the learning and bringing the school 
“alive” once again. A school is not a school without the students. We have learnt a lot about ourselves as teachers and 
as a school during this pandemic.  
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There is no doubt our school will be different going forward. Some of our protocols and procedures will change given 
what we have observed and learnt. Our pedagogy for teaching and learning will be different as we have challenged 
ourselves to teach in different ways, as well as enhancing learning opportunities for our students.  

Like our students, WE can be proud of our efforts. We will continue to #ExpectGreatThings of ourselves, our students 
and our families each and every day.  

As a school Leadership Team and Staff, we certainly had a ‘We Can Do This’ approach highlighted through:  
• Learning continues through remote teaching. The learning will be assessed and reported. Year level had 

already completed remote packages. 
• Consistency across the year levels – using the same apps or streaming tools. There were opportunities to still 

have face-to-face teaching for parts of the day. 
• Connecting with students remotely. 
• Organisationally teachers needed to be super organised. 
• Teamwork was visible as teachers and education assistants helped one another with this different learning 

style. 
• Patience, understanding, flexibility and agility was constantly being called upon. 

 

The home learning plans were made available from the beginning of each week either online or for collection from the 
school. The School Advisory Council and P&F Association had previously provided the funds to supply all Year Two 
students with an iPad to support and continue the learning that had already taken place using this tool.  
 
As a school we devised the “Infant Jesus School Remote Learning Plan” and provided parents with: 

• Tools and platforms for remote learning. 
• Answers for frequently asked questions. 
• Student Agreement for Kindergarten to Year One. 
• Student Agreement for Year Two – Year Six. 
• Offsite Technology Expectations which reflect expectations already in place at school. 
• Switch on Your Mind! This included tips for students and parents when learning at home developing an 

awareness of the space, resources, wellbeing, presentation, time and manners.  
 

The efforts of the entire Infant Jesus School community are to be commended as we dealt with the challenges 
presented to us as a Catholic school and an institution for learning, but more importantly we learnt a lot about 
ourselves both at an individual level and a community level.  
 

Quality Catholic School Award 
In October this year Infant Jesus School was recognized with a Quality Catholic Education Award for our Power of 
One initiative. The Power of One initiative was an opportunity for staff to look for ways in which they could “GIVE” to 
the community without counting the COST. Each staff member contributed one hour a week of Christian Service over 
a selected period of time. They worked in a voluntary capacity, 
to integrate the principles of Catholic social teaching into 
practical experiences of service to others in society. Some of 
the activities staff were involved in included: 

• Church Cleaning/ Ministry Groups. 
• Art Classes & Kitting Club for Students. 
• Homework Clubs. 
• Cooking for the needy. 
• Coding Club. 
• Conducting and coordinating Prayer groups for School 

& Parish. 
• Sacramental Program involvement. 
• Sport Programs. 
• Working at St Vincent de Paul. 

 
 

I believe that this witness is important for our children to see 
and helps build our community. It would be tremendous if we 
could develop this thinking further in 2021 and have parents 
involved in different ways to work with and develop the 
Power of One within our community 



 

 
 

 
Allied Health Services 
One of our New initiatives we are excited to introduce this year is the Allied Health Services at Infant Jesus School. The 
opportunity for parents to access Speech Therapy and Occupational Therapy directly through the school was very 
productive with many parents taking up the option for their child to receive additional support in school time. This 
program has proven to be very successful this year and it is an area that we will continue to grow within our school in 
coming years. 
 
 
School Uniform  
This year also saw the school take the opportunity to update the school uniform. 
Some of the changes implemented were: 
 

• Upgrade our boys’ shorts and trousers from grey to navy blue. 
• A newly designed girls’ summer dress which will give our school a unique 

and bespoke look. 
• Opportunity for girls to wear shorts or trousers. 
• A new school faction colour polo (in addition to the compulsory white 

School Polo). 
• Implementation of a reversible school/faction hat. 
• Newly designed Pre-Primary polo. 
• An Infant Jesus School Kindergarten t-shirt. 
• A new school track jacket and track pant. 
• A change in our school socks for our boys to navy and white. 
• Various school accessories (e.g. scarf, hair accessories, school bag). 

 
The addition of a Faction Coloured Polo Shirts was a big hit this year. These shirts looked amazing on Faction Friday 
and the various sport carnivals throughout the year. The white school polo we have had continues to be the official 
Infant Jesus School sport uniform. The new school reversible hat with the name and faction colour on one side and 
navy on the other has been adopted and well recieved.  

I once again thank the School Advisory Council for generously providing each student with the new faction polo shirt 
and matching school hat for the beginning of the 2020 school year. As parents have been made aware, 2020 -2021 will 
be transition years for students to move to the new uniform. It is envisaged that all students will be in the full School 
Uniform by the start of the 2022 school year.  

EXECUTIVE TEAM 

I would particularly like to make mention and thank the Executive Team of:   
 

• Ms Clare Moffat  
• Mr Frank Colangelo 
• Mrs Irene Baginski 

 
Much of their work goes unrecognised as it happens behind the scenes, after school and on weekends. Thank You, 
Clare and Frank for all that you have done this year for the staff, students and parents as Assistant Principals. I 
congratulate Ms. Clare Moffat for being appointed to the position of Principal of Infant Jesus School for 
2021 -2022.  This appointment is well deserved as Clare has an enormous amount of experience and will capably lead 
the school over the next two years. Congratulations also to Miss Melissa Myles for her appointment as Assistant 
Principal for 2021 – 2022. I believe that with the support of Frank Colangelo and Melissa Myles the Leadership Team 
will continue to thrive in the coming years.   
 
I would also like to make mention of Mrs Irene Baginski and thank her for her commitment and support as the 
Executive Assistant within the school.  Irene is always very professional and diligent with her work and ensures that all 
CEWA requirements are met throughout the year. I would also like to make mention of Mrs Cheryl Macpherson and 
Mrs Anne Stent who along with Irene, do an outstanding job each and every day. All three ladies are a tremendous 
asset to the school, and I thank each of them for all that they have accomplished over the course of the year. Nothing 
is ever too much trouble for each of them; they are highly regarded and always pleasant in their dealings with parents, 
staff and the students.   
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STAFF 

Infant Jesus School has been able to continue 
to provide a quality education to the students 
attending. It is a strength that is not recognised 
nearly enough, nor credit given for their 
contributions. Teaching is a demanding 
profession and the world of education is 
changing so rapidly. Teachers are continually 
challenged to change and improve the 
pedagogy delivered to our students. Despite 
these challenges, we have a staff who is 
committed, Christian and hardworking.   The 
students at Infant Jesus School are given the 
opportunity to participate in many different 
domains of education including; our 
Sacramental Programs, Interschool Sports, 
Special School Celebrations, Incursions and 
Excursions – to name just a few. These 
opportunities only present themselves through 
the efforts of the staff. 
 
I therefore thank the STAFF of Infant Jesus School, for all that they have achieved and accomplished this year. They 
have proven themselves to be adaptable, agile, committed, dedicated, enthusiastic and nurturing educators.  They give 
of their time generously and I sincerely thank each one of them for their contributions and efforts throughout the year. 
 

INFANT JESUS PARISH  

There is a very strong relationship between the school and the parish.  This has been the case for many years and this 
bond is apparent to the wider community.  Given the challenges faced this year with COVID-19, the Parish Team did 
an outstanding job in ensuring all sacraments were received by the students at Infant Jesus School.  

The sacramental program is truly parish-based, family-focused and school-supported with the school and parish 
working in harmony and collaboration. We recognise that the faith formation of students, staff and parents is of 
paramount importance and we are very deliberate in our planning and preparation of this element within our school. 
Through the assistance of the priests and parish sacramental team we hopefully are striving to be ‘Eucharistic people’, 
committed to living a Eucharistic life, a life that has Christ as the ‘model’ and continues to build our relationship with 
God.  

I recognise and thank Fr Greg for all that he has contributed to the school and parish community. We are very 
fortunate to have a wonderful community of priests, with Fr Tadgh and Fr John who assist Fr Greg in ministering to 
the parish. They readily make themselves available to the students and staff and are a pleasure to work with in all 
aspects of school and parish life. We thank each of them for their time, effort and support this year.  

Parish Sacramental Team 
Our parish Sacramental team lead by Mrs Faith Rico, 
Mrs Sue Goodwin and Mrs Angela Youens have been 
outstanding. We thank them for their commitment and 
service to our community, parish and school. 

 

 

 

 

 

 



 

 
 

 

PARENT REPRESENTATIVE BODIES AND VOLUNTEERS 

I acknowledge and thank our two Parent Representative bodies, namely the School Advisory Council and the P&F 
Association. I sincerely thank the members of the School Board for their dedication, professionalism, support and 
advice. Each member has been a pleasure to work with over the course of the year. All members are motivated to 
provide the best opportunities for our children and make Infant Jesus School – A LEADing Learning School. I thank 
each of them for this ‘extra’ commitment and for their support both professionally and personally.  

I would like to recognise the School Advisory Council (SAC) of 2020: 

Mr Sam Modica    SAC Chair 
Fr Greg Burke    Parish Priest 
Mrs Dharshwan Elikewela  SAC Treasurer 
Mrs Jessica Musca   SAC Secretary 
Mrs Nicola Cecchele   SAC Member 
Nicole Mammone   SAC Member 
Mrs Gabriella Erceg   P&F Representative 
Mrs Joanne Brisbane   SAC Member 
Mrs Josephine McManus  Parish Representative 
Mr Frank Colangelo   Ex-officio 
Ms Clare Moffat    Ex-Officio 
Mr Paul Hille    Principal 
 
I would like to acknowledge the efforts of all these members, as well as their families for their support, assistance and 
guidance over the year.  
 
P&F Association  
The Parents and Friends Association is an integral part of the Catholic School structure and is a valuable instrument in 
the Church’s ministry of education. Although this year was a little different due to the pandemic, we still felt well 
supported by our P&F Executive Committee of: 
 

• Mrs Marisa Gulluni (President) 
• Mrs Maria Bellesini (Secretary) 
• Mrs Jenny Allpike (Treasurer) 

 
I congratulate and thank them for their enthusiasm and support they 
have provided for the school community this year.  Their efforts, along 
with each of the 2020 Class Parent Representatives has been really 
positive. We are very fortunate to have such committed parents 
willing to assist the school in these ways.  

The involvement, dedication and commitment of both of these parent 
representative bodies ensures that high quality resources are available 
for our students. Many thanks to all who have worked and supported 
the school in any way. I thank you all for your generous spirit. It has 
been a pleasure working with both of these groups of people and the 
extra time they give to Infant Jesus School is exceptional and greatly 
appreciated.  

 
Parent Helpers and Volunteers 
I also acknowledge the efforts of the various sub-committees of the P&F Association particularly, our Camp 
Coordinators and their committees for their effort in organising the various camps for 2020: 

  
• Mother& Daughter Camp    Soccer Club                              
• Father & Son Camp       Netball Club 
• School Banking Ladies 
• Canteen Volunteers 
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FAREWELLS 

The end of a school year is also a time where we have to say a few goodbyes to members of our community. To the 
staff members that are leaving at the conclusion of 2020: 

• Mrs Renee Babac 
• Miss Kaela Neretlis 
• Mrs Amanda Edwards (extended Parental leave) 
• Mrs Jennifer Clare-McHugh 

 
Thank you for all that you have contributed towards the development of this school. Thank you for your service and 
your efforts with the students. I wish you all, every happiness for the future. 

PARENTS AND STUDENTS 

Parents, once again we have been in partnership with you working for the common goal of educating your child. Once 
again, I would like to give you my heartfelt thanks for all your support of the school during 2020. Parent support and 
input is valued at Infant Jesus School and we look forward to continuing this partnership in 2021.   

We wish all the best to the Year 6 students who are leaving us this year. They have been an outstanding group of 
students who we have all watched grow and mature. I have certainly been most impressed with the level of leadership 
they have offered the school this year. I pray for God’s guidance as they enter the next phase of their learning 
journey. 

Infant Jesus School continues to make a lasting impression on the lives of those who are associated with our beautiful 
school. Many of our successful outcomes are achieved because of the fantastic relationships forged between staff, 
children and their families. I am extremely proud of the endeavours of our staff who work diligently to make our vison 
become a reality. It is evident that they are deeply committed to their vocation and continue to support our children 
to ‘#ExpectGreatThings’. 

On behalf of the staff of Infant Jesus School, I would like to congratulate all students and their families for their effort 
and support over the school year. We are very fortunate here at Infant Jesus School to have such a dedicated and 
hardworking staff. I am proud of each and every staff member who works at Infant Jesus School, and I sincerely mean 
this. There is something special about this school and it is my belief that it originates from the staff.  We are well 
aware of how fortunate we are to have a school (resources, facilities, equipment) such as ours and feel very privileged 
to be able to work and learn in this environment.  

We all know that children receive the best education when parents and staff work as a team.  Parents’ enthusiasm, 
support and involvement are integral to the success of our school as are the skills, dedication and professionalism of 
teachers.  Together, staff and parents can provide educational excellence for every student, so that they can achieve 
their personal best.  Together, we can support one another to provide a friendly learning environment and celebrate 
our achievements. 

Throughout the year, our school provided experiences of liturgy and prayer for our students as invitations to know 
and experience the enormous love and special friendship of God. I hope that our school this year was a place where 
staff, students and families had opportunities to experience God’s presence in their daily lives. 

 

 

 

 

 

 

 

 



 

 
 

 

THANK YOU & GOOD-BYE … FOR NOW  

I have been very privileged and most honoured to be the Principal of Infant Jesus School for the past four and half 
years. We have achieved many things together, that I am extremely proud of within our school. I know the school is in 
good hands for the next two years with Ms Clare Moffat at the helm. She has a very supportive Executive Team in Mr 
Frank Colangelo, Miss Melissa Myles and Mrs Irene Baginski, as well as a well-functioning staff to support her. It is 
going to be difficult for me to leave Infant Jesus School at the end of the year as I take up a two-year secondment at 
Mel Maria Catholic Primary School.  

I have loved every moment of my time here at Infant Jesus School. Working with the students, parents and staff of 
this community has been my pleasure. Infant Jesus School is A GREAT School. Sometimes, we don’t realise how 
fortunate we are to be working and learning in this environment. Believe me, I have worked in numerous schools over 
my journey and IJS rises to the top!  I have loved working with all the staff, a truly inspirational group of people of 
whom I am going to miss terribly next year. We have accomplished so much as a school and we have always had the 
vision of wanting the best for our students (A LEADing Learning School) and all who belong to Infant Jesus School. 
The students at Infant Jesus School are held in the highest regard which is a credit to the parents and staff of this 
school.  

So, it is going to be difficult and sad for me, on a personal level when I walk out the doors at the end of 2020; 
however, I do promise to pop in every now and then to see how things are going and say hello!  

At the beginning of this year it was never in my plans to be moving schools.  It just shows that you never know what 
God has instore for you, but you have to have faith in what the future holds and what HE has in store for you. Please 
keep me in your prayers over the next couple of years as I will for you. 

May each of you have a very safe, enjoyable, happy and holy Christmas and summer holiday and best wishes for 
2021! Take care. 

 

 

Kind Regards,  

 

 

 
Paul Hille 
Principal 
Infant Jesus School 
24 November 2020 
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Part Two 
I N S P I R I N G  C H R I S T  C E N T R E D  L E A D E R S  

Contemporary models of Gospel leadership that are inclusive, flexible and respond to the increasing 
requirements of Church, government and society 

 
Christ-centred leadership is a special calling to all those who attend or work in Catholic schools.  At Infant Jesus School 
it is a calling to live out our core values and ensure that all in our community, especially those less fortunate, are cared 
for, supported and have the opportunity to participate in our endeavour. 

Through this plan we will provide opportunities for participation and opportunities to develop the leadership of our 
students and staff. 

As a Catholic school, it is essential that we continue to support all in our community to grow in their faith with a 
Christ-centred focus. As witnesses of the presence of Christ, we respond and adapt to the many opportunities within 
our community. 

Working Together – Infant Jesus 
School & Infant Jesus Parish 

 
Fr Greg Burke has continued to be an integral 
part of the preparation of our Year 3, Year 4 and 
Year 6 children for the Sacraments of Penance, 
First Eucharist and Confirmation.  Even with the 
many adjustments that have had to be made 
throughout the year because of the pandemic 
restrictions, Fr Greg has continued to ensure 
that he has made adequate time to visit classes 
throughout the school in 2020. His visits have 
developed a very positive relationship with all 
students across the year levels. We are very 
fortunate that Fr Greg can relate to children of 
all ages and very ably provides further support 
in the class Religious Education programs with 
his knowledge and wisdom.  

Throughout the year we have ensured that 
Eucharistic celebrations have continued. We 
have  been able to often transform the school 
hall  into a very sacred space to celebrate Mass. 
As the majority of participants on these 
occasions are students, we have been provided 
with an opportunity to focus each Liturgy to 
younger age groups.  

Fr Greg has also been very supportive of staff by celebrating early morning Eucharist with them once a term in the 
school library. These celebrations allow the staff a special time of prayerful and reflective participation. To further 
support our Catholic identity and staff in their work, Fr Greg also presented ‘Living and Working in a Catholic School – 
how we are called to the presence of Christ in our lives’ seeking.  Fr Greg guided the staff in exploring the significance 
of our role in a Catholic school and how, as we deepen our knowledge and understanding of our faith, we can share 
this with colleagues, children and families. The staff reflected, shared and discussed how they collaborate, every day, 
in the very important work of being the Good News of Jesus in everything they do.  They were able to capture our 
Catholic Identity and relate it to the ‘signs of the times’ for our school and our community.   

 



 

 
 

 

Celebrating the Charisms and History of Infant Jesus School  

The Charisms of the Dominicans are embedded in all aspects of school life at Infant Jesus School. In 2020 these 
charisms have become very visible through the celebration of our Dominican heritage and history through what is 
now known as Faction Friday. On this day all students in Years 1 – 6 wear their faction polo shirt and sit, at recess 
and lunch, with their faction group.  This is a time for all faction team members to develop a greater awareness of the 
history of the school, the school values and knowledge of their faction team Saint.  

This concept was also further enhanced with each student receiving a faction prayer card. The prayer reflects on the 
gifts of the Saint representing each faction and how we can reflect the values of LOVE: St Rose of Lima, HOPE:  
St Catherine of Siena; FAITH:  St Thomas of Aquina and TRUTH: St Dominic of Calaroga, in the community of 
Infant Jesus School. The school values, our community and our Catholic identity was also reflected in our celebration 
of Infant Jesus Day in August, as the Mass and activities to follow, focused on our Charisms and our Saints.  
 
The new summer dress for the girls also reflects the history and heritage of Infant Jesus School, as both the 
Carmelites and the Dominicans are represented in the unique print. By 2022, all students at Infant Jesus School will 
proudly wear the new boys and girls school uniform with the new print design, colours and motive that are unique to 
our school identity. 
 
Prayer  
This year we have continued to strengthen our faith and deepen our 
relationship with God through prayer. In 2020, however, we 
have used the creativity of technology tools and platforms to 
connect and pray together.  
 
During ‘lockdown’ online prayer and reflections within 
the school were led by the Year 6 students or the 
Leadership Team. Prayer to begin each day was also 
included in the standard format for Remote Learning. 
This was either a ‘live’ or recorded prayer from Mr Hille 
to start the day.  
 
As the direction changed and all children were accessing 
Remote Learning, the school, in preparation for Easter which is 
the most important celebration of the year, created a digital 
version of the Stations of the Cross which was shared with parents.  
 
Weekly online prayer resources for both staff and students have continued to be provided throughout the year. 
These were introduced when churches were closed and the community was unable to gather as community and 
celebrate the Eucharist. The daily reflections and prayers for the class were based on the teachings of Jesus and the 
Gospel of the Day. Staff have also been provided with a daily prayer and reflection resource based on the Gospel of 
the Day and how we as a staff, can witness to, and be the Good News for others. 

Christian Service Ministry  
The Year Six Christian Service Ministry introduced in 2018 has continued with the group always seeking ways that 
they can support others in the school, in the home and in the community. They have promoted Christian Witness and 
made the Gospel values visible through practical activites such as writing prayers for classrooms and establishing the 
Infant Jesus School Spirit Award in Semester Two.   
 
This Award recognises the values of Faith, Hope, Truth and Love which are represented through the lives of the 
Saints of our school factions and are carried on in our school Charisms. Students earn points for their factions by 
demonstrating these values in the classroom and in the playground which include caring for each other, valuing 
uniqueness, celebrating diversity, respecting themselves and the environment and displaying excellence in all school 
activities.  
 
The Award is presented to the faction that has accumulated the highest total at the end of each term.  In addition, the 
year level who has accumulated the most points in each term is also recognised by being awarded Principal Sticker 
Awards. 
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Supporting those in need (i-Care) 
Both fundraising and collecting food items has been a focus to support those in need throughout the community. 
Although Infant Jesus Day followed a different format this year, the fundraising aspect was maintained. Parents were 
very generous and supportive in providing many food and prize items. The funds raised from Infant Jesus Day will 
support those in need in our wider community. 

The Year Six Pastoral Care Ministry have focused on developing a greater awareness of those in need and have 
collected items to donate to the Parish and to St Vincent de Paul during the year. The Ministry ensured all in the 
community were involved by raising funds of $960. 
 
The school has also contributed generously once again this year to the St Vincent de Paul Christmas Appeal by 
donating food items to ensure that others less fortunate can enjoy a Christmas feast also. 
 

We Are Called  
‘We Are Called’, included in each Veritas (newsletter), focuses on our Catholic Identity and how all in our community 
are called to follow Jesus in serving others. ‘We Are Called’ further supports families in their Catholic faith by 
providing information and practical ideas. These relate to some of the important days in the Church year, our Catholic 
traditions, the Sacraments, prayers and how the teachings of Jesus in Scripture can help us share and be the Good 
News for others.  
 
 
 
 

 

 

 

 

 

 

 

 



 

 
 

 

A  S C H O O L  O F  E X C E L L E N C E  

Effective, contemporary pedagogy and mission-inspired practice and outreach 
 

Being a school of excellence is an important part of our aspiration and is why we #ExpectGreatThings of all in our 
community. At Infant Jesus School, we see this as a call to continue to provide a learning environment for students that 
is contemporary, motivating, stimulating and technologically rich.  

We recognise the importance of all learners having appropriate opportunities to strengthen foundational literacy and 
numeracy skills, but also to grow their unique talents. 

Through this plan we will continue to focus on quality student learning and the teaching that enables it.   

COVID Transition 
In response to the unprecedented circumstances brought about by the COVID-19 pandemic, Infant Jesus School 
developed a Remote Learning Program to ensure the children could continue to receive the best possible education 
from home. This program ensured that our vision of A LEADing Learning School continued to be a reality during 
uncertain times. 

Infant Jesus School was again recognised as an Apple Distinguished School in 2019. Through our strong ICT skills, we 
had the opportunity to utilise our knowledge and the tools that we have acquired, to deliver an educational program 
remotely in an easy and seamless manner. 

The Remote Learning Program, created by the School Leadership Team and ELT, included information about the; 

• Tools and platforms for remote learning, 
• Answers for frequently asked questions, 
• Student Agreement for Kindergarten to Year One, 
• Student Agreement for Year Two – Year Six, 
• Offsite Technology Expectations which reflect expectations already in place from school, and 
• Switch on Your Mind! Which includes tips for students and parents when learning at home an 

awareness of the space, resources, wellbeing, presentation, time and manners. 

The program also ensured that there was consistency across all year levels to enable all students and their families 
access to a quality and succinct learning experience. The home learning programs were available from the beginning 
of each week either online or for collection from the class or the office. The school was very generous in supplying a 
whole year level with iPads to support and continue the learning that had already taken place. 

The main platforms used to deliver content to students were Seesaw, Teams and OneNote. Each day, teachers posted 
a welcome message on Seesaw outlining the instructions for the day. Students were asked to respond to this message 
in order for the teacher to record their attendance. The students in each year level were required to post their 
finished work to Seesaw each day. Their teacher then marked, annotated and sent back the students work containing 
feedback in a timely manner. Through this process, there was a high level of parent engagement making this 
experience positive and seamless for all. 

Learning Intentions & Success Criteria  
At Infant Jesus School, we are committed to finding ways to continue developing teaching practices in order to 
improve student outcomes. 
 
Appointed staff members formed a Teaching and Learning Team, who supported teachers in creating a differentiated 
curriculum, with a focus on new and innovative pedagogical strategies. The team was formed to build collective 
teacher efficacy through high impact teaching strategies and learning. The focus was centred around implementing 
John Hattie’s Visible Learning strategies, particularly learning intentions and success criteria.  
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Learning Walks continued in 2020 and the team drew upon their own teaching experiences to support others and 
provide constructive feedback. This initiative ensured that all teachers were accountable and delivered high quality 
teaching practices.  

Over the last four years, the staff at Infant Jesus have continued to embrace Educator Impact as a collaborative 
approach for enhancing a culture of continuous improvement for their teaching.  All staff met with the Principal to 
discuss their goals, which were developed from the feedback that staff received during their observations. 
 
As a result, our shared vision of high-quality teaching continues to grow and develop to support the schools teaching 
and learning philosophy. 

 
Support Education  
Support Teachers have continued to work alongside small groups of students in order to help them achieve goals 
within their Curriculum Adjustment Plans or Individualised Educational Plan. Targeted, small group support takes place 
in dedicated literacy and numeracy time within the classrooms. 

Classroom teachers plan for support teachers through a ‘Support Daily Workpad’. They meet regularly to plan, teach 
and review the support program. During these sessions, they analyse data and celebrate successes.  

The Mini-Lit Program is implemented in the junior primary years. These sessions are run by our passionate Education 
Assistants. Professional Development was provided to train and upskill staff on this instructional program.  

 
Early Childhood 
This year the Early Childhood Staff continued to implement effective assessment practices into their programming and 
planning. Guided by the Early Years Learning Framework, The Kindy Curriculum Guidelines, the Western Australian 
Curriculum and the National Quality Standards, teachers use evidence-based research and practice to inform and 
improve their teaching practice.  
 
Teachers in the ECE area have focused on maximising the outdoor learning environment with the aim of increasing 
outcomes for each student. Learning experiences are carefully planned, implemented and reviewed to ensure that the 
outdoor play area is used effectively so that outcomes are maximised.  
 

Mandarin (Meg languages) 
In 2017, Infant Jesus School developed a partnership between our school and Hangzhou Guancheng Experimental 
School. To enhance this relationship, and with Mandarin being one of the most widely spoken languages in the world, 
Infant Jesus School implemented weekly on-line Mandarin lessons for students in Years One, Two, Three and Six in 
2020. 

The initiative was implemented to support the cross-curriculum priorities and enable students to further engage with 
different cultures at a local and global level. This intercultural understanding is an essential part of living with others 
and assists our students to become responsible local and global citizens equipped, through their education, for living 
and working together in an interconnected world. 

The program consists of a 25-minute weekly, online lesson 
using Zoom with a Chinese teacher based in China. As 
follow up to this session, the classroom teacher delivers a 
30-45 minute lesson to consolidate the learning.  

The students across the participating year levels 
have responded well to the online program and 
have enjoyed learning about the Chinese culture 
and how to communicate in Mandarin. This exciting 
initiative has seen many classes present their 
learning during school assemblies, communicate with 
our sister school in China and connect with the 
curriculum on a deeper level. 

 



 

 
 

 

Boys Education 
In 2020, Infant Jesus School made boys education an Annual School Improvement Goal, focusing on understanding 
how to teach boys effectively so that they will achieve greater success. Infant Jesus School is mindful of the different 
learning styles of all children and aims to ensure that all children learn in the way that assists their growth and 
development. 
 
The Leadership Team educated the staff through professional reading and development days on boys’ education, and 
how we can further support their learning needs in the classroom. 
 
Teachers implemented a range of recommendations and strategies into their daily routines to support boy’s education. 
Some examples included;  
 

• Brain breaks throughout the day,  
• Hands-on learning experiences, 
• Tailoring lessons around boys’ interests and 
• Outdoor learning experiences 

 
Boys’ education and the different learning styles of all students will continue to be a priority at Infant Jesus School in 
2021. 
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A  C A T H O L I C  P A S T O R A L  C O M M U N I T Y  

 
An inclusive community that is welcoming and supports students and families with  

diverse learning and social needs 
 
Research indicates that the engagement of students, staff and families in the learning of children is a critical factor in 
the success of any school. As such we aspire to be a place focused on student learning and achievement, where families 
feel welcome and supported as the first educators of their children. 

Through this plan, we will continue to focus on quality student learning and the provision of a curriculum and services 
to meet the needs of our students. 

Community Connection 
Harmony Day  
As a celebration of the diversity in our school and in Australia, our school came together to 
celebrate Harmony Day in March. Children were encouraged to wear orange clothing and 
accessories and the piazza was decorated with a collaborative artwork made by students 
from Kindergarten to Year 6. A map detailing the countries that different families in our 
school came from was displayed in the piazza and proved to be a talking point between 
students. A prayer service was held in the hall and streamed into all classrooms, thanking 
God for our uniqueness and diversity. A video was made with students saying ‘hello’ in 
their family’s traditional language.   

 

Aboriginal Education - NAIDOC Week, Sorry Day & Reconciliation Week   
 
This year our school has continued to strengthen the teaching and learning program in relation to the improved 
cultural competency of our staff, students and wider community.  

Our Aboriginal Education Plan for 2020 highlighted the importance of not only raising the profile of Aboriginal 
Perspectives and integration across all learning areas, but also to increase the Cultural Competency of our staff in 
regard to reconciliation between all Australians.   

As a school, we have made a continued effort to 
remember our nation’s heritage and acknowledge the 
first Australians at gatherings and 
assemblies. Throughout 2020 we also celebrated 
events that celebrated the many facets of 
our nation's Aboriginal history. NAIDOC Week, Sorry 
Day and Reconciliation Week were all celebrated 
throughout the year with some of the events being held 
online and streamed into classrooms. All children from 
Kindergarten to Year Six worked with a Noongar Group, 
Urban Indigenous, to develop a collaborative artwork. 
These activities assisted our entire school community in 
developing their understanding of our nation’s history.   

A focus for 2021, and beyond, will be to continue to 
establish connections with local Aboriginal communities 
and to increase Aboriginal enrolments in our school 
community.  

 



 

 
 

 
Sister School Partnership  
We continued our sister-school partnership 
with Hangzhou Guancheng Experimental School in China by writing 
letters, sending videos and liaising between teachers and principals. 
Our children were able to practice their Chinese language skills by 
recording short videos in Mandarin and sending them to the 
students in Hangzhou. In a collaborative project, teachers 
from Guancheng Experimental recorded themselves reading a book 
in Mandarin, and Infant Jesus staff recorded the same book in 
English. These recordings were then combined to allow the children 
to watch a video of the book being read in both languages.  

China Day also allowed our students an opportunity to explore 
Chinese culture, traditions and geography further as students across the school participated in activities involving tea 
ceremonies, ping pong and Chinese calligraphy. The canteen menu was changed for the day to allow the children an 
opportunity to experience food that pupils at our sister school would eat. Our children were very fortunate to 
celebrate such a culturally rich day.   

COVID-Connection  
A priority of the school during COVID-19 was to ensure our school’s community spirit remained intact, and that 
families felt connected to the school. Teachers made individual phone calls to students and families participating in the 
remote learning plan, and the leadership team, led by Mr Paul Hille, made regular videos to keep families 
updated. Staff recorded videos to entertain and show students that they missed them. Additionally, educators went 
beyond the curriculum, and made regular videos/activities for students to participate in, including joke of the day, 
facts, riddles, story time and small skits.  

Seesaw proved to be a valuable tool in keeping our community informed with teachers and admin using the platform 
to send out regular correspondence. A benefit of Seesaw that proved especially valuable to our community was the 
translate function, which ensured all parents were able to read messages in their preferred language.  

One way our community spirit shone, was in Term Two, when the government issued a policy that parents were 
unable to enter school grounds. Staff and parents leapt to the challenge, with new drive-thru areas and procedures 
being established. Acknowledgement must be conveyed to our parents who patiently followed procedures, staff who 
willingly took on additional duties and our students, who enthusiastically leapt to the challenge of independence and 
walked themselves to their classrooms each day. It was great to see our youngest students owning the responsibility 
of carrying their own bags and getting themselves set up for the day. The City of Bayswater was also complimentary 
of our pick-up procedures, with the ranger stating it was one of the most efficient systems he had seen.  

“The pick up/drop off procedures are great, not to mention how staff battling the weather, cheerfully carry it out. The 
way in which the kids safely entered and exited school grounds was nothing short of astounding!” -Parent 

Upon the return of all students to school in Term Two, a survey was sent to the parent community, asking for 
feedback on how the school dealt with the COVID-19 crisis. 98% of respondents were satisfied or extremely satisfied 
with the leadership and management of the school. Parents also felt connected to the school and their child’s learning, 

with 99% of respondents reported feeling informed during 
remote learning.  

“I commend them even more now! It was an eye opener. I knew 
teachers worked hard, but seeing it daily was a totally different 

thing.” -Parent 

“Each and every one of the teachers and support staff deserve a 
medal for their tireless efforts in going above and beyond during 

these tough times. Then there’s Mr Hille and our deputy 
principals, you deserve a trophy, a huge big trophy each, for 

leading such an amazing school. I honestly think the world should 
hear what a brilliant place you are. I’m telling everybody!” -Parent 
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“I have always thought my children's teachers this year have been really on the ball when it came to teaching the 
learning programs. I think the home learning experience just solidified the fact of what a great job they do!”  -Parent 

Infant Jesus Day 
With government restrictions limiting the number of adults allowed in the school, Infant Jesus Day had to be 
celebrated differently this year. Students gathered in the school hall for the traditional Mass, and after recess each 
year level ran a stall to fundraise money for the missions. Our students had a great time playing games, competing in 
competitions and purchasing different items. After a delicious sausage sizzle from the P&F, students assembled into 
mixed year level, faction teams where they competed in tabloid sports. The day was a resounding success! 
 

“This years IJ Day was the best one yet!”  -Year Six student 

Connecting with our Community  
Although our parents weren't physically allowed into the school due to the many government restrictions to ensure 
the safety of our staff and students, our children continued to keep that connection alive and show their great 
appreciation for their parents.   

Social Media  
Our school has continued to share events and achievements with the wider community through our social media 
platforms. Through connections our school has made on Twitter, students were given opportunities such as being 
taught salsa dancing from a Columbian teacher. Our Instagram account has proven to be an engaging way for parents 
and alumni to have an insight into school celebrations. The School’s social media accounts continue to provide many 
varied avenues for people in our immediate and wider community to find out about the many great things that our 
school continues to do.   

 

Mothers’ Day and Fathers’ Day  
Due to Covid-19, celebrations for Mother’s Day and 
Father’s Day had to occur differently than they had in 
the past. In order to acknowledge and celebrate our 
parents in a socially distant way, Mothers 
and Fathers were given a small token of appreciation as 
they collected their children through the school drive-
through.  Additionally, the school came together to 
make music videos that expressed how grateful we are 
for our special mums and dads.  

 

 

 

Assemblies 
In Term Two, with parents unable to attend in person, assemblies were recorded and uploaded to Seesaw to allow all 
families to watch the event. This practice continued in Semester Two, as government guidelines restricted the number 
of adults allowed at each assembly and i-Perform performance.  

  

 

 

 

 

 



 

 
 

 
Year 6 Camp  
This year, our Year Six children attended their camp 
at Woodman Point Recreation Camp. The Year Six 
teachers had attempted on several occasions 
to secure a camp at Forest Edge; but, due to 
circumstances outside of the school’s control this 
venue ended up not being suitable.  

The staff, parents and students, were; however, very 
excited when Woodman Point Recreation Camp, a 
historic coastal location south of Fremantle, was 
secured as an alternative venue. In August, Year Six 
students and seven staff members journeyed to 
Woodman Point which provided a recreational camp 
in unique heritage accommodation. This camp was 
certainly a different experience in a COVID world, but 
the children will cherish this memory forever. 

Cyber Safety with Paul Litherland  
In September, Paul Litherland,  who is regarded as one of Australia's leading Keynote Speakers on Internet Awareness 
- spoke to our Year Five and Six students about the need to be aware of dangers online. Paul, an ex-police officer who 
previously worked in the Technology Crime Investigation Unit, also presented a very insightful session to our parent 
body that same evening.   

The parent presentation by Surf Online Safe offered each parent in attendance, a fully interactive and informative 
presentation. Parents received an advanced version that shared great insight into helping parents better understand 
the networks and systems our youth are using and to help them grow online with their children. Paul shared his 
wealth of knowledge and placed a large emphasis on the fact that communication with our children is ultimately 
the key to keeping them safe online. He offered some great tips and hints to help parents maintain their sanity and 
peace of mind that their children are doing what is expected of them. We will continue to develop this partnership 
with Paul in the future.   

Bushfire Fundraiser 
As our students returned to school in January, many asked how they could help those who were affected by the 
Eastern State bushfires. The school organised a free dress day and raised $950 to send to charities assisting in the 
recovery process.   

COVID-19 
Our students recognised the impact of COVID-19 and the selfless ways different members of our community were 
displaying by going to work each day. Students made cards, paintings and letters thanking doctors, 
nurses, pharmacists, supermarket workers and other members of community. These items were then mailed to 
different organisations in the local community. Additionally, students also made a short film thanking our essential 
workers and this video was shared via social media.   
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A C C E S S I B L E ,  A F F O R D A B L E  A N D  S U S T A I N A B L E  

Responsiveness to the diverse needs of students and the surrounding community 

Infant Jesus School prides itself on being a safe, welcoming and diverse community and will continue to ensure that this 
aspect of the school stays strong. Ensuring consistent student enrolments and the infrastructure to support 
contemporary learning is essential to sustainability. 
 
Through this plan we will continue to strengthen our awareness of the diverse needs of students in the surrounding 
community, the demographic changes in the community over time, and what this might mean for resourcing decisions 
of the School Board. 

 
Contemporary Classroom Learning Spaces 
Infant Jesus School continually renews classroom environments. 2020 saw the completion of work which included 
replacing carpets in all classrooms to enhance the aesthetics of the rooms. The carpets have added value by creating a 
stimulating, inspiring and welcoming environment.  
 
New furniture was purchased for the Year Five and Six classrooms to enhance the contemporary feel. Contemporary 
learning spaces provide children with the flexibility and opportunities for collaboration and independence. This type of 
classroom environment allows the children to become agents of their own learning.  
 
Each of the Year One and Two classrooms received a guided instruction reading table. The design of the tables assists 
teachers to work in close proximity to the children collaborating in their small groups.  Smartboards were also installed 
in the Music room, Kindergarten and Pre-Primary. This interactive tool provides the children with an enriched learning 
experience by projecting visual elements. It makes differentiated learning much easier because teachers are able to 
accommodate the different learning styles of their students.  
 
Kindy and Pre-Primary Playground  
At the commencement of Term Four, the Kindy and Pre-
Primary outdoor area was upgraded with the addition 
of a boat named “St Paul’s 54”. The boat was 
named “St Paul’s 54” in recognition of the 
school’s establishment by the Dominican order 
in 1954. It was in this year the first classes 
were held at St Paul’s School on Walter Road. 
This was seen as a timely and kind gesture for 
our departing beloved principal Mr Paul Hille. 
The boat has enhanced the environment 
through its creative design. Children have 
enjoyed spending time running, jumping, climbing 
and crawling around it, as well as exploring and 
making up imaginary games with the boat as the focus 
point.  
 
 
COVID Survey Data from Parents  
After the expected return of students back to school in Term Two, Week Four, Infant Jesus School sent out a 
Microsoft Forms Survey to parents to gather feedback regarding how the school managed the teaching and learning. 
More than half the responses were based upon children participating in remote learning for more than three weeks 
and 97% of the data collected showed that parents were satisfied with the leadership and management of the school 
throughout the COVID-19 pandemic. The survey expressed that the educational program at school and at home 
continued to run smoothly, with Seesaw being used as an effective platform and means for communication and 
delivery of information. iPad devices were provided by the school to assist Year Two students with the Remote 
Learning Program at home. Parents perceptions of teachers was noted through gratifying comments. They were 
impressed with how dedicated, organised, hard-working and supportive Infant Jesus teachers were.  
 
 



 

 
 

 
 
A recommendation noted by a few parents was to see the continuation of take-home packages for Junior Primary. 
The benefits of printed sheets meant parents could easily assist in navigating their child’s learning through the remote 
programs. Although the drop off and pick up times saw increased congestion, extra staff were arranged during these 
duty times to assist with the flow of the traffic. Overall, the parents were impressed with the swift response the 
school adapted to in such unprecedented times. The appreciation from the parents was valued tremendously by the 
staff. 
 

Reporting to Parents (Semester One Reports) 
The Semester One Reports were altered due to the delivery of teaching and learning that had been severely disrupted 
by COVID-19. Information provided in the report was centred on the student’s learning progress to date. The learning 
progress was noted as ‘Above Expected Level’, ‘At Expected Level’ or ‘Below Expected Level’. A grading scale of 
‘Outstanding’, ‘Very Good’, ‘Satisfactory’, ‘Inconsistent’ and ‘Unsatisfactory’ was used to determine the student effort 
in each learning area.  
 

Child Protection Curriculum 
The wellbeing and safety of all students is of the highest priority to Catholic schools. All CEWA schools are committed 
to child safety and leading and supporting a child safe culture. A Code of Conduct has been established to promote 
positive work practices and establish expectations for personal and professional boundaries concerning appropriate 
and inappropriate behaviour for staff, students, volunteers, parents and guardians, and visitors. There are clear 
procedures for raising concerns, facilitating discussion and promoting professional behaviours and healthy 
relationships. This year, Infant Jesus School introduced the Code of Conduct for students, additional to the Code of 
Conduct already in place for staff and parents.  
 
The 2019 NSI Survey identified the aim of the Child Protection Curriculum would be to assist parents in educating 
their child in line with what is being taught in the Keeping Safe Program. At school, Kindergarten workshops delivered 
by the Infant Jesus School staff focused around specific themes addressing resilience, transitioning and the 
importance of play. Lastly, the school newsletter incorporated parent tips which was continued and followed up on 
classroom Seesaw pages. 
 
Staff Wellbeing  
Staff Wellbeing has been a continual point of attention with Staff Sabbatical Weeks arranged by the school 
Leadership Team each semester. A Staff Mass takes place during this week to gather as one and to give thanks as an 
Infant Jesus School community. The staff are treated to a coffee van run, organised walking sessions, Tai-chi classes, 
massages, a healthy lunch and many more wonderfully relaxing activities. These are much appreciated by all staff 
members. Classroom teaching and learning practices have been supported by repeated classroom observations and 
valuable feedback. Successes observed within teaching and learning that was already apparent were also celebrated.  
 

 



 

 
22 

 

 
Part Three 

F U T U R E  F O C U S  

i-Succeed 
At Infant Jesus School, we are committed to finding ways to continue developing teaching practices in order to 
improve student outcomes. i-Succeed is a whole school initiative that looks at improving individual and whole school 
performance. This initiative is focused on ensuring teachers provide students with the avenues to succeed in their 
learning. Teachers will clearly state the learning intention and success criteria for each lesson and give students the 
resources they require to succeed. Teachers will undergo continual performance reviews so that valuable reflection 
and feedback can occur. The following four initiatives will support the i-Succeed rationale: 

 

Teaching and Learning Leaders 

At Infant Jesus School, we are committed to finding ways to continue developing teaching practices in order to 
improve student outcomes. Appointed staff members will become Key Teaching and Learning Leaders who will 
support teachers in creating a differentiated curriculum, with a focus on new and innovative pedagogical strategies. 
These dedicated leaders will draw upon their teaching experiences to mentor teachers and provide constructive 
feedback. This initiative ensures that all teachers are accountable and continue to deliver high quality teaching 
practices.  

i-Excel 

At Infant Jesus School, we believe in providing challenging and motivating learning opportunities for all students. 
Enrichment and extension programs help students with academic achievement, socialisation and future success.  
Evidence suggests that activities undertaken in enrichment and extension programs will further develop skills such as: 

• Higher order thinking skills 
• Independent working skills 
• Problem solving skills 
• Self-confidence 
• Critical and creative thinking skills 
• Self-regulation  
• Motivation 

 
i-Excel is an enriched learning opportunity that is offered to students from Years 4-6 who are achieving above 
standard in Mathematics. The focus activities are centred around a problem-based learning approach and will also 
further develop literacy skills and critical and creative thinking. 

Students will work alongside other like-minded students in learning environments that will challenge, inspire and 
empower them to #ExceedExpectations every day.  

 

 

 

 

 

 



 

 
 

 

 Mindfulness 

At Infant Jesus School, we acknowledge that the social wellbeing and pastoral care of our school community is a high 
priority. Part of our vision as a school is to create an environment which enables everyone to experience the joy and 
wonder of our world.  

Studies have shown that the impact of mindfulness improves both teachers’ and students ability to self-regulate. It 
aids in growing, nurturing and maintaining a healthy mind. Significant improvement in concentration, cognitive and 
emotional function, results as the practice of mindfulness moments occur more frequently. Other positive benefits of 
mindfulness include a reduction in stress and anxiety, increased engagement, improved social skills, noticeable sleep 
improvement and decision making under pressure. 
 
Mindfulness is being present and fully engaged in the moment. Students from Kindy to Year 6, and the staff, will learn 
to slow down and really notice what they are doing. They will participate in weekly mindfulness practices to help them 
focus in a relaxed and easy way. 
 
 
i-Hour 

At Infant Jesus School, we believe that we should provide challenging and highly motivating learning opportunities 
for all of our students, catering for all ability levels, capacity and creative talents.  
 
We want our students to be creating solutions and to be critiquing, analysing and evaluating problems. We want our 
students to recognise needs or opportunities, not just in our school or community, but globally to identify and create 
solutions. We want our students to be challenged and to develop the skills required in a contemporary educational 
setting. 
 
In order to provide our students with these rich learning opportunities, a new initiative, i-Hour was introduced into 
our teaching and learning program at the start of 2017, as staff strive to become a Leading Learning School. 
In line with the Australian Curriculum, i-Hour aims to develop the knowledge, understanding and skills to ensure that 
students; 

• investigate, design, plan and create solutions, 
• are creative, innovative and enterprising, and 
• engage confidently with and responsibly select appropriate technologies when designing solutions. 

 
In the i-Hour program, every student in Years Four to Year Six are given the opportunity over the course of the year 
to participate in an intensive five-week learning block where they leave class to participate in a 100-minute i-Hour 
session each week.  
 
These sessions will focus on activities involving a 3D printer to generate and produce solutions. 
 
At Infant Jesus School, we #Expect Great Things and therefore, to participate in this program, it is important we 
ensure students understand that involvement in i-Hour is based on their consistent hard work and positive attitude in 
class. 
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